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Anhui Yingfa Ruineng Technology Co., Ltd.

2024 Environmental, Social, and Governance (ESG) Report

About This Report

Introduction &

This Report is the second Environmental, Social, and Governance (ESG) Report (this “Report” ) released by Anhui Yingfa Ruineng
Technology Co., Ltd., to disclose and exhibit its performance in environmental, social, and governance fields to stakeholders. This
Report has been reviewed by the Company’ s Board of Directors, which will be responsible for the authenticity and validity of

the information contained herein.

Reporting Period ©

The reporting period is from January 1, 2024 to December 31, 2024. Certain content may retrospectively reference past periods

or extend to future periods based on considerations of continuity or material impact.

Scope of Report

* The entities covered by this Report include Anhui Yingfa Ruineng Technology Co., Ltd. and its subsidiaries, specifically:
* Anhui Yingfa Ruineng Technology Co., Ltd. (Parent company)

¢ Anhui Yingfa Desheng Technology Co., Ltd. (Subsidiary)

« Yibin Yingfa Deyao Technology Co., Ltd. (Subsidiary)

¢ Yibin Yingfa Dekun Technology Co., Ltd. (Subsidiary)

* PT BINTAN CELLULAR INDONESIA (Subsidiary)

e Yibin Huashu New Energy Technology Co., Ltd. (Subsidiary)

e Yibin Huarong New Energy Technology Co., Ltd. (Subsidiary)

* Anhui Wake Weifu Intelligent Technology Co., Ltd. (Subsidiary)

Information and Data Sources =

The information and data in this Report are sourced from the operational data, internal statistical reports, and related reports of
the Company. Public information and data published by government agencies, economic and social organizations, and media

sources are also used where applicable.

The monetary amounts involved in this Report are all denominated in RMB, unless otherwise specifically indicated.

Basis of Preparation &

« Global Reporting Initiative (GRI) Sustainability Reporting Standards (GRI Standards)
o Task Force on Climate-related Financial Disclosure (TCFD) Climate-related Financial Disclosures Report

» Relevant regulatory documents issued by Shanghai Stock Exchange and Shenzhen Stock Exchange
Abbreviations ©
Abbreviation Full Name

We, the Company, Yingfa Ruineng Anhui Yingfa Ruineng Technology Co., Ltd.

Y};ugfa Deshengﬂ Anhui Yingfa Desheng Technology Co., Ltd. - -

Y}%gfa Deyao R Yibin Yingfa Deyao Technology Co., Ltd. - -

Yingfa Dekun Yibin Yingfa Dekun Technology Co,, Ltd. -

H-L;ashu Powerp-l-ant Yibin Huashu New Energy Technology Co., Ltdj-(Subsidiary) R
H-l;arong Powel:[;lant Yibin Huarong New Energy Technology Co., Lt(-j-. (Subsidiary)"

A-n-hui Base - Yingfa Ruineng and Yingfa Desheng, including-iheir affiliatec-i-factories
S;éhuan Base B : Yingfa Deyao and Yingfa Dekun, including thei-r- affiliated fac-t-ories

Report Release <

This Report is published in both Chinese and English versions and is available online. Readers can access it through the Company’s

official website: http://www.yingfa.com.

Reader Response

If you have any questions or feedback regarding this Report and its contents, please feel free to contact us via the following
channels:

Anhui Base: Jingliu Road and Weisan Road, Tianchang Economic Development Zone, Anhui Province

Tel: +86-550-2382079

Sichuan Base: Yibin High-tech Industrial Park, Sichuan Province

Tel: +86-831-6410309

Email: service@yingfaruineng.com
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Message from the Chairman

1

With an ambitious vision to uphold our principles of
integrity, we are poised to embark on an innovative journey
toward future success.

In 2024, Yingfa Ruineng has firmly established high-quality
development as its core guiding principle. By aligning with the
global movement toward energy transformation, we adeptly
execute national clean energy strategies while progressively
constructing a sustainable development framework anchored
in technological innovation. The integration of Environmental,
Social, and Governance (ESG) principles into our governance
structure, strategic planning, and operational practices
underscores our commitment to responsible growth and value
creation. With unwavering confidence and determination, we
advance toward our ambitious objective of becoming a leading
global brand in the photovoltaic industry.

We enhance the foundational elements of governance to
ensure robust oversight, while reinforcing essential principles
to foster sustainable, long-term economic prosperity.

We have systematically strengthened our modern corporate
governance system by developing a management structure
that delineates clear responsibilities and facilitates efficient
coordination. This has enhanced our decision-execution-
supervision trinity operation mechanism, resulting in a more
strategic and forward-looking approach to corporate governance.
By maintaining compliance as our foundational principle and
utilizing a robust risk control system, we have fostered a culture
of integrity. Moreover, we have improved our internal control
processes to enhance quality and efficiency while pursuing
stability. This dual focus on quality and stability lays a solid
institutional foundation for the long-term, sustainable growth of
the organization.

We embrace the dual carbon objective with confidence
and accountability, recognizing that pursuing green
development is imperative in today's context.

We have effectively integrated the principles of green
and low-carbon development into our core corporate
strategy, embedding environmental responsibilities
throughout our operations. Our initiatives encompass a
comprehensive array of systematic projects, including
energy conservation, carbon emission reduction, clean
production, green operations, and pollution prevention.
By advancing efforts from green finance to green
manufacturing, and from energy efficiency to carbon
footprint management, we have significantly broadened
the scope of our sustainable practices. Our commitment
is illustrated by our practical initiatives aimed at realizing
the vision of a “zero-carbon factory”. Furthermore, we
actively support the industry's green transformation
through technological innovation, ultimately fostering a
sustainable ecosystem within the photovoltaic industry.

We mobilize collective commitment to nurture talent
and foster collaboration, thereby uniting strengths for
enhanced outcomes.

We unwaveringly uphold a people-oriented principle,
recognizing that talent constitutes the most invaluable
resource of our business. Our commitment to optimizing
the salary incentive mechanism and career development
pathways is steadfast. We continuously enhance the
employee health protection and safety management
systems, fostering a cultural atmosphere characterized
by unity, trust, inclusion, and diversity. We equally
prioritize value recognition and skill enhancement,
employing a comprehensive training system to
unlock individual potential. This approach drives our
organization toward shared growth.

We foster collaborative efforts to achieve mutually
beneficial outcomes and establish a responsible
foundation that will sustain our journey into the future.

We remain steadfast in our mission and vision of
“‘Making Clean and Green Energy Affordable and
Accessible to Everyone”, with a commitment to
fostering the inclusive accessibility of renewable
energy resources. Central to our approach is the
prioritization of customer needs, the cultivation
of collaborative partnerships, and a dedication to
public welfare. We are actively engaged in initiatives
that enhance social value creation, support the
green supply chain, and promote rural revitalization
and educational assistance, thereby reinforcing
our corporate responsibility in the pursuit of a
sustainable, green future.

The pursuit of dreams is an infinite journey,
marked by the initiation of a new chapter through
deliberate and practical actions.

Positioned strategically within the burgeoning new
energy industry, Yingfa Ruineng is focused on
future planning through a clear strategic vision and
systematic thinking. Our commitment to our mission
is underpinned by a profound sense of responsibility
as we drive forward green transformation,
technological advancement, and international
expansion. We are fully attuned to the evolving
dynamics of society, ensuring that we take decisive,
well-considered steps toward achieving a new stage
of sustainable development.

b

2024 Environmental, Social, and Governance (ESG) Report




@ Anhui Yingfa Ruineng Technology Co., Ltd.

Message from the President

11

In 2024, under the robust leadership of the board of directors,
Yingfa Ruineng firmly embraced the central theme of high-
quality development. We have strategically anchored
ourselves in green and low-carbon initiatives while effectively
coordinating key tasks such as business management,
technological innovation, safety and environmental protection,
and compliant governance. As a result, we have experienced
a marked enhancement in our comprehensive strengths and
brand influence. Furthermore, the initial successes of its
Environmental, Social, and Governance (ESG) initiatives are
now becoming increasingly evident.

We have adeptly consolidated our competitive advantages
in business management by enhancing the coordination
of production capacities,refining our market positioning,
and improving operational efficiency. In response to market
fluctuations and industry adjustments, we have skillfully
adjusted our strategic direction and optimized resource
allocation. This approach has resulted in consistent
growth throughout the year, with key business indicators
remaining within industry norms. Such strategic maneuvers
have established a robust foundation for Yingfa Ruineng's
sustainable development.

We have effectively embraced the “Dual Carbon” goals,
prioritizing green manufacturing alongside energy conservation
and consumption reduction. We have made significant strides
in the development of intelligent low-carbon factories. By
implementing strategies such as thorough carbon footprint
accounting, refining energy consumption management systems,
and elevating green product standards, we have continually
strengthened our green operational capabilities. Additionally,
we have taken proactive measures to advance green supply
chain management, thereby fostering a sustainable ecosystem
that promotes the coordinated development of both upstream
and downstream partners.

We have decisively concentrated our efforts on
technological innovation, particularly in the research and
development of high-efficiency modules and photovoltaic
material technologies. By continuously advancing key
projects, we have established core competitiveness rooted
in independent intellectual property rights. In 2024, Yingfa
Ruineng committed to increasing its R&D investment,
successfully securing numerous patents and software
copyrights. This proactive approach not only enhances
product added value but also strategically positions us for
expansion into overseas markets.

We have consistently demonstrated a commitment
to compliant governance by diligently adhering to
applicable laws and regulations.Efforts to enhance
the corporate governance structure have included the
fortification of internal control mechanisms as well as
risk prevention and control systems, thereby enhancing
management transparency and operational execution. In
2024, we undertook significant revisions to our rules and
regulations, creating an improved information disclosure
framework and reinforcing audit supervision in critical
areas. These proactive measures ensure the standardized
and orderly conduct of operations.

Yingfa Ruineng prioritizes employee development
and occupational health with unwavering
commitment. It has implemented continuous
enhancements to its training systems, incentive
mechanisms, and employee welfare initiatives,
fostering a safe, stable, and inclusive work
environment that instills a strong sense of belonging.
Simultaneously, the organization actively engages in
corporate social responsibility initiatives, participating
in projects centered on photovoltaic public welfare,
rural revitalization, and educational support. Through
these efforts, it effectively cultivates a symbiotic
relationship between its operational objectives and
societal values, demonstrating its dedication to
holistic growth and community engagement.

In the future, we will steadfastly concentrate on our
core responsibilities and business operations while
prioritizing green development. We will enhance
our commitment to technological innovation, refine
our management practices, and strengthen our ESG
management system. Through these deliberate and
strategic actions, we are poised to make substantial
contributions to the high-quality development of the
clean energy sector.

)
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Anhui Yingfa Ruineng Technology Co

About
Yingfa
Ruineng

Company Overview

Anhui Yingfa Ruineng Technology Co., Ltd. (“Yingfa Ruineng”) was established in a National High-Tech Enterprise, and a National Unicorn Enterprise.
3 June 2016. Since its inception, the Company has specialized in the field of solar

D VR e cells, focusing on the R&D, production, and sales of photovoltaic (PV) cells. Under the guidance of the "Dual Carbon" strategy and the new development landscape, Yingfa Ruineng adheres to its mission of

"Diligence and Integrity, Dream Creation" and vision of "Making Clean and Green Energy Affordable and Accessible for Every-

Currently, the Company operates three major bases located in Anhui, Sichuan, one." The Company continues to enhance technological innovation and accumulation, aiming to become a leading global brand
and Indonesia, comprising four factories: Anhui Yingfa Desheng Technology Co., in the PV industry. Yingfa Ruineng maintains strict quality control over every stage of production, striving to provide customers
over 50 Ltd., Yibin Yingfa Deyao Technology Co., Ltd., Yibin Yingfa Dekun Technology with higher-quality and more cost-effective products. Additionally, the Company has established solid partnerships with industry
provincial and Co,, Ltd., and PT BINTAN CELLULAR INDONESIA. The Company has assembled a leaders such as LONGi, Jinko Solar, and JA Solar. Through industry collaboration, complementary strengths, and joint develop-
municipal-level honors management and R&D team with extensive experience in the solar cell industry. ment, the Company is driving technological innovation, product upgrades, and healthy growth in the Chinese PV industry and
Through precise market analysis and strategic planning, Yingfa Ruineng has fulfilling the ambitious goal of "Photovoltaics Changing the World."

swiftly established a leading position in the production of N-type TOPCon cells in
120 terms of production capacity, conversion efficiency, and yield rates. Furthermore,
more than

the Company has obtained 3 national-level honors, over 50 provincial and munic-

E e 7R e ipal-level honors, and more than 120 national patents. With strong refined man-

Product Overview

agement capabilities, Yingfa Ruineng has achieved a leading position in the

industry for non-silicon production costs of solar cells, positioning itself among

h -tier pl in th ket. Dri by its devel d d ki . . . . . . . I
the top-tier players in the market. Driven by its development needs and market The Company's equipment and technology are compatible with the production of solar cells in various sizes and specifications.

dynamics, Yingfa Ruineng has strategically expanded its industrial structure and

established overseas production bases. The Company has been recognized as a Yingfa Ruineng offers a range of product solutions tailored to customer needs, including 182mm, 183mm, 210R, 210N, 9BB,

National Specialized, Refined, Differential, and Innovative "Little Giant" Enterprise, 10BB, 16BB, 18BB, and 0BB.
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Development History

2024 Environmental, Social, and Governance (ESG) Report

In 2020, the Tianchang Base was
established. To seize strategic opportunities
in the rapidly growing PV industry,

Yingfa Ruineng invested RMB 5.5 billion

in establishing Anhui Yingfa Desheng
Technology Co., Ltd. This project officially
began construction in August 2020,
focusing on the production of 210mm
large-size solar cells. Phase | of the project
was officially put into operation in March
2021. Currently, the Yingfa Desheng facility
operates 9 production lines, with an annual
output of 4GW of high-efficiency crystalline

silicon solar cells.

1

In 2022, the Yibin Base was established. Yingfa
Ruineng invested RMB 21.5 billion in building
an intelligent PV manufacturing base in the
Yibin High-Tech Zone, integrating research,
production, and sales into one comprehensive
facility. The project covers an area of 1,450
mu and includes a total planned capacity of
43GW for solar cell production and 24GW for
monocrystalline silicon ingot production using
the Czochralski (CZ) method. The Yibin Base
consists of Yibin Yingfa Deyao Technology Co.,
Ltd. and Yibin Yingfa Dekun Technology Co.,
Ltd. and is being developed in four phases,
including four manufacturing centers and one
R&D and demonstration center. Notably, Yibin
Yingfa Deyao Technology Co., Ltd. is the first
PV company in Yibin City to exceed RMB 10
billion in both investment and output value.

Phase | began construction on June 18, 2022,
and produced its first cell on November 18,
2022. Phase |l started on February 1, 2023,
with the first cell coming off the production
line on July 31, 2023. Both Phase | and Phase
I are currently operating at full capacity.
Phase IIl (16GW of high-efficiency crystalline
silicon solar cells) and Phase IV (24GW of

CZ monocrystalline silicon ingots) were
launched on July 31, 2023. Phase |V started
production in December 2023, while Phase Il
is currently under planning and construction.
The Yibin Base is now the Company's largest
production facility, focusing on TOPCon
process products. Through continuous R&D
and innovation, the conversion efficiency of
the solar cells has reached a milestone of
27%. The R&D building is expected to be
operational by the end of 2024.

In 2024, the Indonesian Base was established. With a
forward-looking strategic vision, Yingfa Ruineng has
actively expanded into overseas markets, while PT
BINTAN CELLULAR INDONESIA represents a significant
strategic move by Yingfa Ruineng toward comprehensive
development in the PV manufacturing sector. The

base is located in Indonesia, with a total investment of
RMB 2 billion and covering an area of 357 mu. A high-
quality, professional workforce has been assembled for
the project. The project is designed to produce 5 GW

of high-efficiency crystalline silicon solar cells annually.
Phase | includes the construction of a production line
with an annual capacity of 2 GW of high-efficiency
crystalline silicon solar cells, with the first cells expected
to roll off the production line in August 2024, and it

will reach full production by November 2024. Upon
completion, Yingfa Ruineng's total cell production
capacity will increase to 33 GW, further strengthening
its brand influence in the global market.
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Building a Global Leader in the PV Industry Strengthening Brand Influence

@ Awards

Strategic

expansion Top 3 WO rldWide

and thriving

against in“FOPCon cell shipments in Semi-year 2024 >

challenges

Quality-driven, Single N-type TOPCon cell

S:;'C\:{;sniog efficiency: 2 7.02%

Technological q [ Bt
upgrade, type solar cell production

enormous capacity: 29GW

potential

*Data are sourced from InfoLink Consulting.

13

Mass production efficiency of
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ESG Highlights

&
Indicator Unit
Value

Technological
innovation

Governance

Investment into Global PV R&D Center

0.35sii0n

YOY increase of the number of granted

invention patents 50%

R&D personnel

160+

projects under research

26

Rate of directors attending general

meetings1 0 0%

Participations in legal affairs compliance

waningd,J 014

Business ethics training coverage (all

staff)1 0 0%

Rate of core supplier signing Supplier

Code of Conduct86.07%

e

Environmental

2024 Environmental, Social, and Governance (ESG) Report

Investment in environmental

protection7 . 444. 57 RMB

10 thousand

Decrease of cell electricity

unit consumption3 0%

Total greenhouse gas emissions

263.64:cox

Environmental

protection training

araton], 712 B

Decrease of cell water

unit consumption7 0%

Roof-mounted

photovoltaic installed

capacity &9 Degawatt

Water circulation utilization

rate46.84%

Total training sessions

2,308

Annual incidence rate of

occupational diseaseo%

Supplier response rate in communication

100-

Total training participations

11

Conformity rate of incoming

materials1 0 0%

Total training durations

10.9v0us

Rate of acceptance by

customers/institutions

100-

Coverage rate of conflict mineral

investigations among core suppliers] 0 0%

Percentage of core suppliers which have

signed letter of commitment on conflict

minerals] 0 0%

16



“'Sustainable
Development System

Sustainable Development System

Yingfa Ruineng follows a sustainable development strategy guided by new quality productive forces and its vision of "Making
Clean and Green Energy Affordable and Accessible for Everyone," to establish a distinctive "GROWTH" sustainable development

strategy tailored to its corporate identity.

Sustainable Development Vision

Making Clean and Green Energy Affordable and
Accessible for Everyone

o
;f Responsibility Optimization Well-being Technology Harmonization
[72]
Reduce environmental Operate with integrity  Improve resource Safeguard employee Drive technological Grow together
impact efficiency rights innovation with  customers
Uphold business ethics
> Promote green production Increase solar cell Support employee Protect intellectual Build extensive
S Strengthen internal control ~ conversion efficiency  development property rights partnerships
S Implement climate
Ee] management Enhance risk management  Improve product yield  Ensure health and safety  Lead industry standards  Strengthen supplier
% communication and
Increase renewable empowerment

Seize clean energy

opportunities energy adoption
Support  community

development

13 CUMATE (DECENT WORK AND PEACE, JUSTICE 9 INDUSTRY, INNOVATION 12 RESPONSIBLE GOOD HEALTH QUALITY 9 NDUSTRY, INNOVATION ] 7 PARTNERSHIPS 1 RESPONSIBLE " PEACE, JUSTICE

ACTION [ECONOMIC GROWTH AND STRONG AND INFRASTRUCTURE CONSUMPTION AND WELL-BEING [EDUCATION AND INFRASTRUCTURE FOR THE GOALS CONSUMPTION AND STRONG

Responses| WSITUTIONS ANO PRODUCTION AN PRODUETION WSTTUTIONS
SDGs : ('] - P

2
17 o

FORTHE GOALS

&

ESG System Construction

The Company actively integrates ESG concepts into its operations and effectively enhances its overall ESG management standards.

Establishing an ESG governance structure

* The Company establishes an ESG governance structure encompassing the "decision-making - management -

execution" to promote the integration of ESG concepts into its governance from top to bottom.

17

* The Company establishes a company-wide ESG management system and formulates the ESG Handbook.

* The Company sets ESG key performance indicators and annual targets, and links ESG indicators to management performance.

Improving the ESG management system

2024 Environmental, Social, and Governance (ESG) Report

Conducting ESG training and awareness promotion

e The Company organizes and conducts two specialized ESG management capability training sessions, covering 100%

of domestic and overseas base managers and full-time and part-time ESG staff.

o The Company organizes employees to participate in its ESG concept solicitation activities, conducts the 2024 annual
questionnaire survey of materiality issues among internal and external stakeholders, with 700+ questionnaires

collected, and earnestly listens to stakeholders' expectations for its ESG work.

Y-MODEL ESG system

Yingfa Ruineng has developed the Y-MODEL system to comprehensively enhance its management effectiveness and drive

sustainable growth. The Company has obtained the "Excellent Performance Evaluation Certification” and formulated 11

sustainable development policies to establish a solid foundation for its long-term growth.

Management
process (MP)

MP1 Strategic  MP2 Financial MP3 MP4 Quiality MP5 Continuous
planning and  resource
management management management  management  management

Corporate ESG resource

improvement

BP1 Customer  BP2 Integrated BP3 Order BP4 Product BP5 Product

Business needs product management  manufacturing delivery and Customer
process (BP) exploration development and  and planning  and warehousing  after-sales . .
Customer management management satisfaction
requirements
Man Machine Material Method Environment
Support Products and
process (SP) 5
Ve Al SP1 Human SP3 SP5 SP7 Knowledge ~ SP10 EHS services
resources Equipment Procurement and patent management
expectations of management  and facility management management .
management Quality
stakeholder
SP2 SP4 Customer  SP6 Supplier  SP8 Identification management
Administrative and supplier's management  and traceability system results
management property management
management
SP9 Risk and
compliance
management

Yingfa Ruineng Y-MODEL System

Full coverage
Covers all key aspects from strategy to execution,

ensuring seamless coordination and alignment

Customer-oriented
Extreme customer-oriented goes throughout the

system to exceed customer expectations and

become the preferred partner

Continuous improvement
Continuous improvement mechanisms ensure

the Company maintains competitiveness in a

constantly evolving market

18
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Excellent Performance Evaluation Certification of Yingfa Ruineng
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Stakeholder engagement and materiality assessment

e
RSO AEE S Stakeholder communication
HEEREMPHEARAR

Yingfa Ruineng highly values communication with all stakeholders. Based on industry and business characteristics, the Company

has established diverse communication channels with stakeholders, including government and regulatory authorities, customers,

employees, suppliers, and communities. This enables the Company to promptly understand their expectations and demands, and

actively respond to their needs.

Main Stakeholder Expectations and Demands Communication Channels

(lnnnaD

Government and regulatory

authorities

Tax compliance

Lawful and compliant operations
Contribution to regional economy
Technological innovation capability
Climate change response
Anti-corruption and anti-bribery

Proactive tax payment

Acceptance of supervision

Work reports

Enhancement of innovation and R&D capabilities
Boosting local economy through

specialized industries

Providing stable job opportunities

® 11 Sustainable Development Policies of Yingfa Ruineng

) ) Employee representative meetings
Protection of employee rights

000

19

Social Responsibility Management

ManualESG Handbook

ESG system \
construction ) \/

( Business ethics and
\_ sustainable supply chain

Code of Business Conduct and Ethics

Anti-Corruption Control Procedures
Conflict-Free Minerals Commitment

Integrity and Self-Discipline Commitment

4( Labor management) ~

Prohibition of Forced Labor Procedure
Employee Complaint Management System
Employee Human Rights Management System
Intern Management Measures
Integrity and Clean Governance Regulations

Prohibition of Child Labor Policy and Remedial Procedures

/

( Risk and complianca—

Risk and Internal Control Management System

Anti-Corruption Control Procedures

Internal Audit System

e

Employees

Customers

Career development opportunities
Improved welfare benefits
Focus on occupational health and safety

Strengthened democratic communication

Protection of customer rights
Assurance of product and service quality
Honest and responsible performance

Value creation capability

Fair and just competition
Transparent procurement

Stable partnership

Building a harmonious community
Participation in public welfare activities

Local environmental protection

Frontline employee forums
Employee satisfaction surveys
Employee feedback

Cultural and welfare activities
Professional skills training

Customer satisfaction surveys
Customer complaints and feedback (via phone,
email, and WeChat))

Technical exchange meetings

Disclosure of bidding information
Supplier performance evaluation
Long-term strategic cooperation
Phone and email communication

Technical exchanges and on-site factory audits

Volunteer activities

Charitable donations

Environmental protection in the community
Support for community infrastructure

Poverty alleviation and educational assistance
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Material topics analysis

Yingfa Ruineng continuously improves the identification and management of material topics. Through analysis of industry policy

trends, industry benchmarking, and electronic questionnaires, it broadly gathers stakeholders' concerns and expectations for the

Company. Key stakeholders then rank the issues based on their impact, helping the Company identify and prioritize materiality

issues to strategically advance sustainable development.

Material topic identification process

Identifying material topics

Assessing topic importance

Analyzing topic impact

Evaluating significance

g i vk ¢
.
toarg i imporare
.
EEEIEEE
.
e sivce g
.

Prioritization and
confirmation

21

e The Company refers to national policies, conducts industry benchmarking, and aligns
with its development strategy to understand stakeholders’ needs and expectations
through electronic surveys.

e The Company performs a systematic quantitative analysis of the topics to understand
their importance to its operations and stakeholders. The Company also presents the
significance of the topics in the form of a matrix diagram, where highly important topics
are located in the upper right corner, moderately important topics in the middle, and less

important topics in the lower left corner.

e The Company references the Global Reporting Initiative (GRI) Sustainability Reporting
Standards to analyze the actual and potential impacts (both negative and positive) of its
activities and operations related to 27 issues on the environment, economy, and people

(human rights).

o The Company invites key stakeholders to assess and score the impact of each topic
through collective meetings and evaluation forms. The scoring results are presented in a
materiality chart, showing the significance of each topic from two perspectives: impact

importance and financial importance.

e Based on the importance of each topic to stakeholders and the impact of the Company's
business activities on the environment, economy, and people (human rights) under each
topic, combined with industry trends and policy influences, the Company quantitatively
analyzes the materiality of each topic. The Company then ranks the topics in descending
order of materiality, forming a list of material topics to determine the key focus areas for
report disclosure.

Ayeuslew joedwy

2024 Environmental, Social, and Governance (ESG) Report

Material topic results (example)

Financial materiality

Il Environmental [ Social

¢ 1.Climate change response

® 2.Environmental management

© 3. Energy management

® 4 Water resources management
® 5 Emissions management

e 6.Biodiversity protection

e 7.Green office

 8.Circular economy

® 9.Developing green and energies

©10.Quality management

* 11.Customer benefits

© 12.Sustainable supply chain

* 13.Scientific innovation

 14.Industrial communication

© 15.Community building and public welfare
© 16.Employee rights protection

* 17.Equal employment

© 18.0ccupational health and safety

* 19.Employee promotion and development

Materiality Matrix of Yingfa Ruineng ESG Report 2024

Il Governance

® 20.Business ethics

e 21.Corporate governance

e 22.Compliance and risk control

e 23.Information safety and privacy protection

® 24.ESG governance

22
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Annual
Specia[ EStabIIShlng a Global

PV Research Center to

llluminate Technological Technical Roadmap

Innovation ™. &% [

In the fast-growing field of new energy technology, Yingfa Ruineng, a global leader in renewable-energy, remains

Topic

committed to driving the development and upgrading of the PV industry through technological innovation. The
Company focuses on-high-efficiency solar cell technology R&D, consistently increasing R&D investments, fostering
independent technological innovation, and enhancing core technology development and accumulation. Yingfa-Ruineng
actively strengthens industry-university-research cooperation and exchanges, and builds a_celtaborative innovation Perovskite tandem technology
ecosystem to drive-progress through innovation and to lead the future with technology. o
32%

B .
5 Development of perovskite

® Technology Innovation Strategy of Yingfa Ruineng :
TOPCONZ2.0 27.30A> tandem technology

27 02% BC technology development
L]

The Company establishes systematic research and validation facilities and mechanisms conducive to technological

innovation and achievement transformation, fosters and enhances independent innovation capabilities, builds a evelopment of poly multilayer film

bridge between industry and research, accelerates the conversion of research achievements into real productivity, technology, short-term variable

and drives the industry to new heights. > temperature annealing technology

and selective poly layer technology

Strategic goal

Strategic direction Implementation path TOPCON2.0

Defining focus * The Company keeps pace with cutting-edge PV cell technology trends. 26.75%
* The Company focuses on BC, Perovskite/TOPCon tandem cells as core
development directions.

* The Company builds a research system characterized by new processes and key equipment. boron doping technology, ultra-low

and highlighting Development of high-energy, low-damage

strengths

surface concentration boron diffusion
* The Company establishes an open and cooperative research system. technology on the front side, laser
* The Company develops a deeply integrated innovation network combining conduction sintering technology and 2023.5
industry-university-research cooperation. : s A
open innovation * The Company organizes and participates in the development of key industry B G iatization TEeneTSISEn N
ecosystem technologies. 25 .50%
* The Company provides experimental and validation environments for
technology development and commercialization. Transition from PERC to self-developed

’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’ 2023.4 N-type TOPCon technology production

Building an

* The Company strengthens collaboration with industry to develop technologies, PERC

products, and market applications.

* The Company cooperates with financial and investment institutions to attract 23,40 /o
effectiveness social capital for technological innovation.

Enhancing

commercialization

* The Company establishes a global perspective and actively competes for top
global talents.

* The Company attracts and cultivates top scientists and young talents.

» The Company establishes a comprehensive talent incentive mechanism.

* The Company develops a scientific and reasonable performance evaluation system.

Creating a talent hub

Yingfa Ruineng's Multi-Technology Strategy



Comprehensive R&D System Upgrade

and Optimized Innovation Management &%

# State-of-the-art facilities

The Yingfa Ruineng Global PV R&D Center, with an investment of RMB 350 million, completed its main structure capping in September
2024. Covering an area of 21,600 square meters, the R&D Center integrates key units such as an advanced PV characterization

technology laboratory, a module testing line, and a reliability laboratory. It is equipped with specialized testing equipment and pilot

production lines, providing advanced testing and R&D capabilities to support PV material development and product validation.

PV Advanced Characterization
Technology Laboratory

Solar Cell Reliability Laboratory

Chemical Laboratory

Laboratory
Module R&D Line

Module Reliability Laboratory

R&D Testing and Inspection Center (Rendering)

# Strong talent team

Yingfa Ruineng continuously strengthens its R&D team by implementing a series of talent development programs. With
integrated academic research resources and talent development advantages, the Company organizes project training,

professional lectures, and other internal and external training programs to enhance the technical and comprehensive skills of

its R&D team, inspiring creativity and building a strong professional team.

® R&D Professional Development Programs

Diversified Training System

25

Practice & Project-Driven Development

Core project experience: The Company assign R&D professionals to key technology development projects based
on project needs and individual capabilities. Through full-cycle involvement in planning, designing, implementing,
and optimizing projects, they develop technical expertise and project management skills by solving real-world

challenges.

Industry-university-research cooperation projects: The Company conducts industry-university-research
cooperation projects with universities and research institutions to provide R&D professionals with opportunities
to participate in academic research projects and key projects of research institutions. This leverages the research
resources and academic atmosphere of universities and research institutions to enhance their scientific expertise

and technological innovation capabilities.

Silicon Wafer Inspection Laboratory

Module Test Line and Reliability

Mentorship Program

Guidance from senior mentors: Each high-potential R&D professional is paired with an experienced mentor who
provides technical guidance, career development advice, and mindset coaching. Regular one-on-one discussions

help address challenges at work and offer tailored solutions and recommendations.

Testing Conditions of the R&D Center

External Exchange & Collaboration

Industry conferences & seminars: The Company encourages R&D professionals to attend major domestic
and international industry conferences, seminars, and technology forums to stay updated on global trends
and advancements, and to exchange and collaborate with peers. The Company provides financial support for
participation and requires attendees to share acquired knowledge with colleagues through internal sessions.

Cutting-edge technology training: The Company regularly invites top industry experts and scholars to deliver
lectures on the latest technological advancements and trends. Additionally, it provides structured professional
training courses on topics such as solar cell physics, semiconductor physics, and thin-film technology to help R&D

professionals gain in-depth knowledge and expertise.

Innovation thinking & methodology training: To foster creativity, the Company organizes innovation-focused
training sessions on design thinking, reverse thinking, and other methodologies. These sessions help R&D

professionals break traditional thought patterns and enhance their innovation efficiency.

Incentive & Career Development Mechanism

Comprehensive compensation & incentives: Beyond base salaries and bonuses, the Company offers various
forms of incentives, including performance-based bonuses and project-based rewards. R&D professionals who
make significant contributions to technological innovation and project breakthroughs are granted substantial
bonuses and stock options to motivate them to create greater value for the Company.

Dual career paths: The Company develops parallel career paths for management and technical expertise,
allowing R&D professionals to choose between a technical expert path and a management path based on their
interests and strengths. The Company also defines clear promotion standards and career progression guidelines
for each path to ensure broad opportunities for growth.

Recognition & awards: The Company establishes multiple awards, such as the "Annual Best R&D Award,"
"Innovation Star," and "Technology Contribution Award," to publicly acknowledge and reward high-performing
R&D professionals. Their achievements are promoted through internal publications, bulletin boards, and annual
meetings to strengthen their sense of recognition and belonging.
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Led by PhD experts, the Company has an elite R&D team of 160+

professionals with deep expertise and extensive practical experience. This
Elite R&D

Team team serves as the intellectual backbone for technological breakthroughs

and product advancements, as well as the core driving force behind the

Company’s R&D innovation.

The Company has established close partnerships with renowned

Innovative ndustry-
Talent System university-

5 research
of Yi ngfa collaborative

Ruineng innovation

universities such as Sun Yat-sen University, Wuhan University of
Technology, Hefei University of Technology, and Chengdu Technological
University. A perovskite research institute has been set up to integrate
industry, university, and research, accelerating the transformation of

technological achievements into practical productivity.

International The Company actively expands international cooperation, and collaborates

collaboration

; with leading global institutions such as the Martin Green Workstation to
expansion

introduce cutting-edge technologies and concepts, enhancing its R&D
capabilities and international competitiveness.

& Optimization of innovation management mechanism

The Company continuously optimizes its technological innovation management by establishing the Patent Incentive
Management System to fully mobilize the enthusiasm and creativity of its employees in technical innovation. The Company
encourages the generation of intellectual property (IP) assets, maximizing the value and effectiveness of human, financial, and
informational resources for technological innovation. This drives comprehensive innovation centered on proprietary products,
promotes the transformation of innovation outcomes, and facilitates the Company’s transition from a project-based economy
to an industrial economy. During the reporting period, the Company invested RMB 60,000 in R&D innovation incentives.

The Company protect IP rights, fully respecting the

IP rights of others and focusing on preventing IP W @

HERF R S ER B RIAEES
L Ll

infringement risks. It has established internal guidelines,

including the Intellectual Property Management

Measures and the Patent Incentive Management

LA : 9151152IMABRISIS

System, to standardize IP management processes and : e e
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provide comprehensive, timely, and effective protection

for R&D achievements. In 2024, the Company

continued to enhance both the quantity and quality

of its patents. The number of patent applications
exceeded the annual target by 14%, and the number of
granted invention patents increased by 50% compared

with the previous year.

e

MrAttetastettatttatesattes

Certification for Intellectual Property Compliance Management
System of Yingfa Deyao

Breakthroughs in Core Proprietary

Technologies, with Numerous

Notable Technological Innovations &

& Outstanding Technological Innovations

Adhering to the core philosophy of "Focusing Solely on Solar Cells to
Make the Best Solar Cells," Yingfa Ruineng actively pursues an R&D
strategy centered on cost reduction and efficiency improvement,
dedicating itself to the development of high-efficiency, eco-friendly,
and low-degradation solar cell products. Through relentless innovation,
the Company has successfully launched a series of high-performance
and energy-saving solar cells. As a result, it has been recognized as a
National High-Tech Enterprise for 2022-2025 and has received multiple

technology innovation awards during the reporting period.
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PVBL 2024 Most Creative Company
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Efficient PV Cell Award"
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e Major Technological Innovations of Yingfa Ruineng

Improved cell

conversion efficiency

Laser-induced

sintering technology

Non-SE process

optimization

Low silver
consumption

technology

OBB cell mass
production

breakthrough

Significant UV
degradation

improvement

29

Independently developed N-Type 210R solar cells with a conversion efficiency

of 27.02%, setting a new industry benchmark for high-efficiency solar cells.

Mass production efficiency of N-Type DeCon2.0 products has exceeded 26.8%,
significantly higher than the industry average, offering more efficient energy
conversion solutions and promoting the widespread adoption of clean energy.

The introduction of laser-induced sintering equipment has optimized
manufacturing processes, raising cell efficiency by over 0.2% and improving
production efficiency and product quality.

Enhanced non-SE process maintains high efficiency while reducing costs
and environmental impact, thereby promoting green manufacturing and

sustainable development, and contributing to environmental protection goals.

Optimized metallization pattern design and paste matching have reduced
silver consumption. For example, silver consumption for the 183 series has

decreased by 24.8%, significantly improving product cost efficiency.

A TUVRheinland*
% Precisely Right.
Sample # - -
1 -
2 -—
,3 G
4 L -
568 Visual inspection after 2*¢ UV30 test
Test date [DDMMYYYY]  17/06/2024
Sample # Nature and position of findings Verdict
1 No visual defect P
2 No visual defect P
3 No visual defect P
4 No visual defect P
569  Maximum power determination after 2+ UV30 test
Test date [DD/MMYYYY) 17/06/2024
Module temperature ['C] 2521
Irradiance [W/m] 1000
luminaling direction [ Front 0 Rear
Sample# PmaxW] Vmpp[V) ImpplA] Voc(V] = Isc(A] = FF (%] M’;I'W‘ Verdit
1 5819 4458 13054 5282 13696 804 ‘ 073 | P
2 5445 | 4460 13105 5288 | 13708 %06 | 080 | P
3 5809 4435 13097 5284 13721 804 095 P

Certification of UV Degradation <1% for TOPCon Cells

Photovoltaic and Wind Power System Quality Test Center of Institute of
Electrical Engineering, Chinese Academy of Sciences

Successfully achieved large-scale production of OBB cells has largely
reduced costs and increased efficiency, setting a new industry standard and
driving overall technological advancement.

Developed ALD process has optimized coating and sintering technology, and
reduced average UV degradation of TOPCon cells to less than 1%, far below
the industry standard, greatly enhancing product stability and reliability.
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Certification of 27.02% Conversion Efficiency for N-Type TOPCon Products
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# Active Participation in Industry Exchange

The Company leverages its extensive practical experience and advanced technological expertise to engage in close
collaboration with peer companies and industry associations. It takes an active part in industry standard-setting, research
projects, industry summits, and technical exchange events, sharing cutting-edge technologies and professional knowledge

to enhance its influence and competitiveness.

Industry associations: The Company maintains an open and proactive approach by joining relevant domestic and international

industry associations. This helps break down information barriers and enhance information sharing within the industry.

o Association Name o

@ Asian Photovoltaic Industry Association @ Sichuan Chuanlian Photovoltaic Industry Chamber of Commerce

¢ Shanghai Tianchang Economic and Cultural Promotion ¢ Vice President of the First Council of Anhui

Association - Outstanding Member (2017) Chamber of Commerce

* Outstanding Executive Vice President of Nanjing
Chuzhou Chamber of Commerce (2018)

@ Jiangsu Province Renewable Energy Industry Association

¢ Outstanding Executive Vice President of Nanjing ¢ Executive Member of Jiangsu Province Renewable
Chuzhou Chamber of Commerce (2019) Energy Industry Association

4 China Photovoltaic Industry Association @ Executive Member of Chuzhou Youth Chamber of Commerce

@ Chuzhou Photovoltaic Industry Association € Member of Anhui High-Tech Enterprise Association

@ Chuzhou Semiconductor Industry Association

Note: The entity that joined the Sichuan Chuanlian Photovoltaic Industry Chamber of Commerce is Yibin Yingfa Deyao Technology Co., Ltd.

Participation in standard setting:The Company plays a significant role in drafting and formulating industry and regional

standards, propelling fair competition and sustainable development within the industry.

General Principles for Green Product Assessment Provincial
* Gudelnes for Carbon FooprintEvluation of Crystalne Slcon Solar Cel Prodcts ndustrial
* Eualustion Specificaton of Zero-Carbon Factory i the Photovalaic sty sl
 SEM Coland odule Encapsuton Materal PID Sensitviy Test e
* Techvical Specificaton fo Green-Design Procct Assessment - Solar Cels e

Research projects: The Company has initiated and researched scientific and technological projects systematically. During
the reporting period, a total of 26 projects were under research, and its subsidiary Yingfa Dekun successfully secured

approval for several high-level R&D projects, further consolidating the Company’s technological leadership in the industry.

Project Name Approval Status

High-efficiency N-Type monocrystalline silicon ingot for

smart photovoltaics National & Approved
Provincial key industrial equipment renewal and o
technological upgrade Provincial & Approved
Research on cost-reduction and efficiency-enhancing technologies

Municipal <& Approved

for high-efficiency N-type monocrystalline silicon ingot

Case Yingfa Dekun Overcomes Key Technological Challenges
in High-Efficiency N-Type Monocrystalline Silicon Ingots

This project focuses on overcoming key technological challenges related to high-efficiency N-type monocrystalline
silicon ingots, including high-efficiency thermal field technology, crystal pulling technology, low-oxygen
monocrystalline technology, long-lifetime control technology, and remote centralized control crystal pulling
technology. It aims to resolve the conflicting issues between oxygen reduction and thermal field stability, finding a
balance point during dynamic operation to ensure consistent output while meeting oxygen content requirements
at the ingot head. This project is expected to break through technological barriers in the industry, effectively
improving the efficiency of PV solar cells, increasing the power generation capacity of PV power stations, and
reducing the levelized cost of electricity (LCOE). It will also enhance China's technological capabilities and industrial
production capacity for monocrystalline silicon ingots, contributing to the high-quality and sustainable development
of the PV industry and supporting the adjustment and upgrading of the national energy structure.

As of December 31, 2024, this project has achieved substantial progress in the independent development and
technical optimization of high-efficiency N-type monocrystalline silicon ingots. The initial design and preparatory
work for this project have been completed, including research into the CZ process for high-efficiency N-type
silicon ingots, and advancements in high-efficiency thermal field technology, low-oxygen control technology,
high minority carrier lifetime control technology, and remote centralized control crystal pulling technology. This
project has also developed theoretical computer models and validated the feasibility of the oxygen reduction
process through a series of experiments. Additionally, key equipment has been procured, installed, and
commissioned. These efforts have led to improvements in the oxygen content, carbon content, and resistivity
targeting accuracy of the high-efficiency N-type monocrystalline silicon ingots. The current product performance
and stability have met required standards, and batch deliveries to customers have already commenced.
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Anhui Yingfa Ruineng Technology Co., Ltd.

Improving Governance Effectiveness

Yingfa Ruineng strictly complies with the Company Law of the People's Republic of China and internal regulations such as

the Articles of Association to establish a governance structure characterized by clear roles and responsibilities, independent

operation, and mutual checks and balances. This ensures effective governance and operational efficiency.

General Meeting of Shareholders

The general meeting is the Company's highest authority, responsible
for deciding key business strategies, financing, investment, and
profit distribution. Yingfa Ruineng follows the Rules of Procedure
for the General Meeting of Shareholders to regulate the operation
of the general meeting. The Company actively communicates with
shareholders through multiple channels to gather feedback and
ensure shareholder rights.

Board of Directors

The Board of Directors fully exercises its role in strategic planning,
decision-making, and risk prevention, with a focus on the critical task
of achieving high-quality development. It has established the Rules of
Procedure for the Board of Directors to standardize the deliberation
methods and decision-making procedures, ensuring the effective
implementation of resolutions of the General Meeting of Shareholders.
The Board of Directors has also established the Nomination Committee,
the Strategy and ESG Committee, the Remuneration and Appraisal
Committee, and the Audit Committee, which jointly oversee and manage
various aspects of the Company’s operations. Since their establishment,
each committee has diligently performed its duties in accordance with
applicable laws, regulations, regulatory documents, and the relevant

provisions of the rules of procedure for special committees.

Yingfa Ruineng consistently prioritizes the scientific basis, independence,
and diversity of its operations and decision-making processes. When
electing members of the Board of Directors, the Company adheres
to a merit-based selection principle, taking into full consideration the
candidates' industry experience, educational background, gender,
personal professional skills, and overall competence to ensure the Board
of Directors’ professionalism and diversity.
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In 2024, Yingfa Ruineng held @ General
Meeting of Shareholders, during which 12

resolutions were reviewed and approved, with

a 100% attendance rate by directors.

The Board of Directors consists of 9
directors, including 3 independent directors
and 2 female directors. It encompasses
expertise in [industry experience, finance, risk

management, and law]. In 2024, the Company

held 4 Board meeting, during which
23resolutions were reviewed and approved,

with a 100% attendance rate by directors.

2024 Environmental, Social, and Governance (ESG) Report

Supervisory Committee

The Supervisory Committee consists of [3] supervisors, including [1]
employee supervisor. The supervisors diligently fulfill their duties and In 2024, the Supervisory Committee held ‘I
responsibilities in accordance with the Company Law of the People's meeting, during which resolutions were
Republic of China, the Articles of Association, and the Rules of reviewed and approved, with a 100%
Procedure for the Supervisory Committee, as well as other applicable attendance rate by supervisors.
laws, regulations, and internal policies. They oversee the Company's
operations, financial activities, and legal compliance, participate in
major corporate decisions, actively safeguard the Company's interests,

and protect shareholders' rights.

Compensation and
performance assessment

The management, led by the President, plays a central role in “business planning, implementation, and management

enhancement of Yingfa Ruineng” by executing the Board of Directors’ resolutions, diligently performing their duties, and
ensuring the effective execution of the Company’s daily operations and management activities. The Company has continuously
improved its incentive and constraint mechanisms for management compensation and distribution, with the Remuneration and
Appraisal Committee responsible for researching and reviewing the evaluation standards for executive qualifications, as well as

the compensation policies and plans, and overseeing the implementation of the compensation system.

The Company has established a tenure system and performance evaluation framework for management, requiring
management to sign performance responsibility agreements at different levels. Performance evaluations are conducted
annually and at the end of each term based on refined management and categorized assessment principles. Management
compensation consists of [basic salary and performance-based payl. To advance the Company’s SDGs, ESG performance
indicators have been deeply integrated into the variable compensation structure for management, covering key areas such
as [energy conservation and consumption reduction, EHS red-line incidents, and internal control audits], and constituting
20%- 40% of total compensation. The Company adopts flexible approaches, using either target-based or score-based
evaluations depending on the nature of the indicator, ensuring that ESG principles are fully embedded in its strategic

decision-making, operations, and management.

Integrity and Compliance Operations

Yingfa Ruineng consistently adheres to the Law Against Unfair Competition Law of the People's Republic of China and
the Interim Provisions on Banning Commercial Bribery and has continuously optimized and standardized its compliance
management framework. The Company has strengthened compliance management and review processes in legal
affairs, taxation, and internal audits - areas closely related to business operations - to ensure the smooth execution of
business activities. Additionally, the Company is committed to fostering proper business ethics among employees and all

stakeholders, working together to build a fair and honest business environment.
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Legal and compliance management

Yingfa Ruineng keeps to the principle of “legal compliance preceding business decisions” and strictly conducts its business
activities in accordance with national laws and regulations. The Company actively promotes the deep integration of legal

affairs and business operations, continuously strengthens its legal affairs management, effectively mitigates legal risks in

business operations, and continues to enhance its compliance management capabilities.

® Legal and Compliance Management Mechanism of Yingfa Ruineng

Quarterly risk identification and

summary meetings

Contract template revisions

Legal training

Pre-litigation negotiation

Risk reporting and

decision-making

Post-case reporting
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The Company summarizes and identifies potential risks encountered in daily operations,

and develops preventive and responsive strategies to minimize legal disputes.

The Company updates contract templates based on identified risks to improve security
and compliance, reducing legal risks caused by contractual loopholes.

The Company provides regular legal training to business departments to enhance
employees’ legal awareness, strengthen holistic legal risk management, and minimize

non-compliant conduct.

The Company engages in active negotiation before litigation to avoid unnecessary

lawsuits, to save time and resources, and to reduce its legal costs.

The Company promptly reports identified risks to management and develops countermeasures
together to prevent risk escalation, and to ensure stable business operations.

The Company documents and analyzes closed cases to identify legal risks and
recommend improvements. Through case-based reflection, the Company aims to optimize

internal processes and systems and enhance its legal risk management capabilities.

2024 Environmental, Social, and Governance (ESG) Report

® | egal Compliance Performance of Yingfa Ruineng

The Company organized Labor and Personnel Compliance training for the HR Department to ensure a thorough

Contract The Company reviewed 10,402 procurement contracts and updated

review

49 contract templates.

The Company reviewed regulations related to environmental protection,

Compliance occupational health,and safety regulations, and confirmed operational compliance

assessment
rate at 100% after a comprehensive evaluation.

Litigation The Company handled 24 legal disputes, successfully resolving 20 cases and

management recovering RMB 45_884 million] in owed payments.

Legal
compliance The Company held legal training sessions , totalin training hours.
t.? pany 549 ining i |g3,904 ining hou
raining

Implements Labor Compliance
Training Program

understanding of labor laws and internal HR regulations, as well as the legality and standardization of HR

management practices. The training focused on enhancing the department's compliance capabilities across the

entire employee lifecycle, including recruitment, onboarding, employment management, and termination, to

effectively mitigate legal risks. Additionally, the training emphasized fostering ethical standards and professional

conduct among HR staff, encouraging them to handle employee relations with fairness and transparency. Through

this training, it is expected that HR staff can contribute to building a harmonious and stable labor relation within

the Company, thereby supporting its sustainable growth.
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Anhui Yingfa Ruineng Technology Co., Ltd.

Tax compliance

Following local tax laws and regulations, Yingfa Ruineng has ]

implemented the Financial Management Procedures to standardize

enterprise tax management. The Company has also calculated In 2024, the Company was [10t inVOIVed
and reported tax obligations accurately and in a timely manner, in any major tax-related litigation or
ensuring full compliance with tax laws. As a result, the Company arbitration cases.

has received multiple honors from tax authorities, including
recognition as a Top 10 A-Level Tax Credit Enterprise and Top 10
Tax Contribution Enterprise at the municipal level.

Internal audit compliance

In line with the Audit Law of the People's Republic of China and the Regulations on Internal Audit Work, Yingfa Ruineng
has established the Internal Audit System to implement full-coverage internal auditing, ensuring audit oversight extends
comprehensively and penetrates all operational boundaries. Besides, the Company has set up the Audit Committee and the
Audit Department to form a structured internal audit framework, creating an integrated internal audit mechanism led by the
internal audit department, supported by cross-functional collaboration across all departments, and characterized by vertical
integration, horizontal coordination, and efficient operation. This framework guarantees the effective execution of audit

tasks and reinforces governance accountability.

e Internal Audit Management Framework of Yingfa Ruineng

Entity Responsibilities

el The Board of Directors has established the Audit Committee to provide high-level oversight and
oard o

. decision-making support for the Company’s overall compliance and internal control framework.
Directors

The Board of Directors also oversees the work of the Audit Committee and Audit Department.

Audit The Audit Committee oversees the Audit Department, reviews audit plans and results,

Committee ensures the effectiveness of internal controls and the accuracy of financial information.

Audit The Audit Department monitors the implementation of internal control system, verifies

the accuracy and completeness of financial information, and supervises compliance with

Department

internal regulations.
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The Company is committed to serving its development strategy ]

and core business as its foundation, with a focused emphasis

) o ) ) ) ) ) In 2024, the Company conducted a total of
on identifying emerging trends, tendencies, and typical issues in
operational management. Upholding a goal-based, problem-driven, 24 audits covering finance, operations,
and results-oriented approach, the Company ensures that "all audits and compliance, identifying over 30 0
are conducted as required, every audit is thorough.” Internal audits issues with a rectification rate of 90%
are leveraged as a key tool to strengthen internal management,
enhance operational efficiency, and facilitate the formation of a

closed-loop strategic management process.

® |nternal Audit Mechanism of Yingfa Ruineng

Issuing internal . . - .
) o » The Company notifies the audited entity five days in advance to ensure adequate
audit notification . . .
preparation and smooth audit execution.

F lati ' o -
ormuating » The Company defines clear audit objectives and methods to enhance efficiency and accuracy.

the audit plan

Conducting and

d ing th di
ocumenting the audit basis for subsequent analysis.

Issuing the audit report » The Company summarizes audit findings and proposes improvement suggestions to

support management decision-making.

Follow-up and inspection ) )
» The Company builds a closed-loop management system to ensure corrective measures

» The Company ensures the audit process is transparent and traceable, providing a solid l
of rectification status l

are implemented effectively, driving continuous management improvement.

Upholding business ethics

In compliance with the principles of voluntariness, equality, fairness, and integrity in its business activities, Yingfa Ruineng
adopts a zero-tolerance policy toward unethical business practices such as corruption, extortion, fraud, and money
laundering. Furthermore, the Company is dedicated to maintaining a sound ethical business environment and actively
promotes integrity and transparency across the supply chain, contributing to the creation of a fair, transparent, and

sustainable business ecosystem.
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Preventing business ethics risks

The Company devotes itself to strengthening business ethics management. The Audit Department conducts annual audits
on business ethics compliance in key high-risk departments and monitors their execution of business ethics standards.
Additionally, all business lines are conducted a comprehensive review at least once every three years to ensure alignment
with business ethics compliance standards. In 2024, the Audit Department carried out business ethics audits on [Deyao
and Dekunl, covering areas such as [environmental protection, anti-corruption, conflict of interest, fair competition, and

employee rightsl. This ensured effective control of potential business ethics risks during operations.

The Company actively fosters a culture of integrity by enhancing employee awareness of business ethics. For this end, it
has established internal policies, including the Anti-Corruption Control Procedures, Employee Handbook, and Integrity and
Clean Governance Regulations, to clearly define the professional conduct and business ethics standards employees are
expected to follow. During the reporting period, the Company signed the Integrity and Self-Discipline Commitment with
all employees and conducted regular business ethics training and education for all employees to build a clean and ethical
business environment.

Conducting Business
Ethics Training

To strengthen corporate compliance with business ethics and enhance its reputation and credibility, Yingfa

Ruineng held a training session titled Overview of Business Ethics in December 2024. The training targeted
employees at Deyao, Dekun, and PT.BINTAN CELLULAR INDONESIA, including senior and middle management,
frontline managers, and operational staff. A total of 3,904 employees participated in it, achieving a 100%
participation rate. The training covered definition of business ethics, business ethics audits, role of business
ethics audits, content of business ethics audits, compliance reviews, while practical case studies were used to

deepen participants’ understanding of business ethics and auditing.

Business Ethics Traing
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® Business Ethics Training Performance of Yingfa Ruineng

Total business ethics training sessions / 172
© Average business ethics training hours per employee o 1
 Tewlpatticpants ;o s904
© Teining coverage Gll employees) « w0
© Inwhich Management taining coverage - « w0
" Among which: Non-management employe training coverage « w0

Note: The statistics cover all business ethics-related training, including anti-corruption and anti-money laundering.

Supplier integrity management

Yingfa Ruineng requires all business partners, including suppliers, to ]
comply with applicable anti-corruption laws and uphold business ethics,

During the reporting period, the Company

maintaining high ethical standards in their business conduct. The Company signed the Supplier Code of Conduct with its

has developed the Supplier Code of Business Conduct and Ethics, to . L Lo
business partners, achieving a signing rate of

explicitly prohibit suppliers from offering, promising, or providing improper

benefits to Yingfa Ruineng employees through their staff, subcontractors, 86.07% with 100% signing coverage

or agents in exchange for contracts or other advantages. among core suppliers.

Enhancing whistleblowing and reporting mechanisms

The Company's efforts to combat commercial bribery, unfair competition, and other business ethics violations are centrally
managed by the [Audit Department]l. The Audit Department regularly reports the findings of misconduct investigations to
management and the Board of Directors to ensure that the Company’s operations meet ethical and compliance standards.
The Company provides multiple reporting tools and channels, including [hotline, email, postal mail, and WeCom], which
allow for both real-name and anonymous reporting. Stakeholders are encouraged to report any suspected misconduct or
illegal activities within the Company, including issues related to accounting, internal audits, money laundering, bribery, and

environmental crimes. This helps the Company effectively prevent and mitigate risks in these areas.

® Business Ethics Reporting Channels of Yingfa Ruineng Yingfa Ruineng respects every whistleblower.
The Audit Department complies with the relevant

provisions of the Internal Control System to
Tel: 15926321150 o . o .

maintain the confidentiality of whistleblower
Email: shenjijubao@yingfaruineng.com reports, to protect the privacy of whistleblowers

and to prevent retaliation, including unjustified

Post address: Audit Department, Yibin Yingfa Deyao Technology
Co., Ltd., 15926321150

dismissal or harm. Any personnel found violating
confidentiality regulations or retaliating against

WeCom: 15926321150 whistleblowers will face strict disciplinary action

and legal consequences.
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Comprehensive Risk Management

Yingfa Ruineng has reinforced its overall risk control processes and mechanisms by establishing the Risk and Internal
Control Management System and creating a standardized and effective risk control framework to ensure its stable
operation. In 2024, the Company did not experience any major defects or significant risks affecting its governance,

operational management, or business development.

Robust risk management system

Following the principles of centralized management and responsibility by division, Yingfa Ruineng has established a three-
tier risk defense system consisting of business centers and departments, the Audit Department and the Audit Committee,
as well as the Board of Directors. All departments work together to coordinate efforts, establish checks and balances, and

ensure the effective functioning of the Company’s compliance and risk management framework.

® Three Lines of Defense in Risk Management of Yingfa Ruineng

First line of defense Second line of defense Third line of defense

Business centers and departments Audit Department and Audit Committee Board of Directors
They identify and control risks within The Audit Department examines internal Positioned at the strategic apex of
daily business processes, integrate controls and financial information, promptly the Company, the Board of Directors
risk management into all stages, and identifies potential risks, and reports exercises comprehensive oversight and
reduce the likelihood of risks to ensure findings. The Audit Committee coordinates strict supervision over risk management.
business safety and compliance. risk management and guides the Audit It prudently determines the Company's
Department’s work. overall risk appetite and tolerance,
providing strategic direction and allocating
critical resources for risk management.

Y
Y
Y
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Risk identification and response

Yingfa Ruineng has established the Risk and Opportunity Response and Control Procedures based on its actual business
conditions, industry characteristics, and global developments, and has defined the processes for risk identification, analysis,

assessment, and handling to reinforce its risk management framework.

® Risk Management Process of Yingfa Ruineng

Termetion colleeitn » The Company annually gathers internal and external data, including operational data,

market trends, and industry regulations, based on predefined risk categories and

control objectives.

Risk assessment » The Company analyzes and assesses collected information to determine the

probability and impact of risks, identifying key risk points.

including risk avoidance, reduction, sharing, and acceptance.

o . Under the supervision of the Audit Department, Audit Committee, and Board of
Monitoring and adjustment

Strategy formulation » The Company develops risk management strategies based on assessment results, l
Directors, the Company identifies emerging risks and changes, and adjusts response l

strategies and control measures accordingly.

The Company classifies risks into five main categories: strategic, financial, market, operational, and legal risks. Based on the
causes and consequences of these risks, the Company further refines its risk classification and develops a comprehensive

risk inventory, tailored to its specific circumstances. Additionally, the Company conducts risk monitoring according to the

risk level, and studies and formulates risk prevention and response measures, with clear accountability and control targets.




Yingfa Ruineng always pursues green development, and takes the initiative to response to the national Dual Carbon strategy.
The Company integrates environmental protection into the enterprise development strategy and daily operation. The Company
strictly abides by the environmental protection commitments, implements the green and low carbon measures from production
to operation, effectively control pollution emissions and waste disposal, and promotes the efficient use of resources. Yingfa

Ruineng is committed to be a leader in the sustainable development of the new energy industry.

13 oo 14 v

@ o

Performance Highlights in 2024

Investment in environmental protection

144.43] con oo

Decrease of cell water unit consumption

10 ..

Environmental protection training

araton 1,112.9 viur

Water circulation utilization rate

46.84 .

Roof-mounted photovoltaic installed

capacity 24-9 9 Megawatt
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Environmental Management

Yingfa Ruineng constantly improves the environmental management system to jointly promote compliance control. The Company
strengthens professional training to comprehensively improve the level of environmental protection work. By promoting its green operation

and development, Yingfa Ruineng aims to lay a solid foundation for green and low-carbon development and ecological protection.

Environmental Management System

Yingfa Ruineng strictly abides by national laws and regulations such as the Environmental Protection Law of the People’s
Republic of China and the Law of the People’s Republic of China on Environmental Impact Assessment. It has improved the
environmental management structure and promoted the building of environmental management system. The Company has
developed the Quality, Environment, Occupational Health and Safety Management Manual, the Environmental Protection
Responsibility System Management System, the Control Procedures for the Identification and Evaluation of Environmental Factors

and other internal normative documents, to establish and improve the environmental protection management system.

The Company always carries out green EHS management policy. It set up the Environmental Protection Management
Committee to supervise and guide specific environment work involved in the daily production and operation. It set up a full-time
environmental protection management agency, Safety and Environmental Protection Department, responsible for coordinating
its environmental protection work and ensuring continuous and effective operation of its environmental protection system. The
Company implements environmental protection management responsibility system and includes the environmental indicators into

the performance appraisal system, to fully implement environmental responsibility and goals.

In 2024, all the production bases of Yingfa Ruineng have obtained ISO 14001 environmental management system

certification.
&
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Environmental

Compliance Control
]

Yingfa Ruineng has further standardized the environmental In 2024, the Company carried out 88 environmental risk

risk management procedures. The Company has prepared . . L .
I 9 P . pany prep assessments and hidden danger investigations, with the

the Emergency Response Plan for Environmental
Emergencies and submitted it to the regulator for the rectification rate close to 100% The Company had no
record. Yingfa Ruineng has set up a complete command and environmental violations and environmental emergencies.
organization system which can achieve effective prevention

and rapid response to environmental emergencies. In

addition, it actively carries out the regular and sudden risk

assessments of potential environmental hazards and special

actions for hidden danger investigation.

® Environmental Compliance Performance in 2024

Project coverage rate of environment

. % 100
impact assessment
Environmental emergency drills / 8
Participations in the environmental .
/ 1
emergency drills
Environmental hidden danger
/ 88

investigations

Emergency Drill for Wastewater Leakage

In August 2024, Yingfa Ruineng organized an emergency drill for wastewater leakage. During the drill, it simulated the

response and disposal of wastewater overflow. By doing this, the Company improved the emergency disposal knowledge

and ability of wastewater treatment personnel. Besides, through this drill, the Company can reduce the environmental

risks caused by wastewater leakage in the future, thus reducing environmental pollution and economic losses.

Gas Detection Pumping Pit Wastewater
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Environmental Protection Training

The Company extensively organizes and carries out environmental protection knowledge publicity and education activities to improve
employees’ environmental awareness, prevent and reduce various environmental protection accidents. The Company adopts a
systematic and scientific training system and diversified training forms to promote environmental protection information sharing,

exchange and learning.

® Environmental Protection Training in 2024

Environmental protection training / 20

sessions

Environmental protection training

participations sessions

Environmental protection training

duration

Training on Waste Gas Laws and Regulations and the Company’s Existing Waste Gas
Operation and Management
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Climate Change Response

Yingfa Ruineng highly recognizes the UN SDGs and the important value of the Paris Agreement for mankind to protect the earth.
The Company resolutely implements the national Dual Carbon strategy, actively explores climate action and accelerates the
certification of product carbon footprint. It commits itself to be a pioneer of climate action and green development in the industry.

Climate Governance System

Yingfa Ruineng builds a climate change governance structure led by the Board of Directors, guided and supervised by the Strategy
and ESG Committee, comprehensively coordinated by the ESG project team, implemented by all bases, safety and environmental
protection center, power center and other departments, and cooperated by multiple departments. The Company continuously

improves climate change risk identification and opportunity management.

Climate Response Strategy

Yingfa Ruineng integrates climate risk identification and management into the daily risk management system. Combining external
environmental changes and internal development status, the Company gradually improves the climate change risk management
framework and process. It identifies and evaluates climate risks and opportunities, and enhances its ability to resist climate

change risks.

Climate Risk
Identification and Coping Strategy

e Physical Risk Identification and Coping Strategy

Risk type Risk description Coping strategy

The Company maintains the equipment and timely repairs the damaged

equipment after extreme weather events;

Extreme weather events, such as The Company strengthens management training for suppliers and establishes

Acute risk
floods, typhoons, drought, etc. emergency plans under special circumstances;

The Company improves the emergency response ability of staff, formulates emergency

plans for extreme weather, and carries out regular emergency drills.

The Company improves the emergency response ability of staff, formulates
emergency plans for extreme weather, and carries out regular emergency drills;

Continuous high temperature, The Company integrates the concept of climate change risk management in

Chronic risk )
drought, sea level rise, etc.

the site selection, construction and operation process of infrastructure such as
production bases, photovoltaic power stations and operation facilities. It strengthens

the research and development of climate change technologies.
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® Transformation Risk Identification and Coping Strategy

Risk type Risk description Coping strategy

The state publishes stricter policies

and regulations to mitigate climate The Company pays close attention to changes in international and domestic
change; environmental and carbon-related laws, regulations and policies;
Policy risk . 4 oh tai g ;

! xported photovoltaic Pro ucts face i The Company develops and implements carbon emission reduction strategy,
product carbon footprint and other focusing on global carbon tariffs and carbon footprint requirements.
requirements.,

With the rapid expansion of the

global new energy industry, the The Company increases investment in research and development, actively
Technical risk requirements on power generation promotes industrial technical exchanges and cooperation, and cultivates more

efficiency and stability of photovoltaic professional talents.

modules are becoming higher.

! The change in supply and demand :

. relationship affects the rise of raw The Company establishes strategic cooperation with quality partners to stabilize prices;
Market risk material prices; : : . :
p ’ The Company improves product efficiency and continues to reduce costs and increase
Reduced government subsidies lead to efficiency, enhancing market competitiveness.
increased costs.

Stakeholders have stricter ) ) . )
The Company regularly disclose environmental information to
. . requirements on the Company’s ESG ) ) ) ) . .
Reputation risk continuously improve the quality of information disclosure; The Company
performance and climate-related

keeps communication with stakeholders to build a good relationship.
information disclosure.

Climate Opportunity
Identification and Coping Strategy

® Transformation Opportunity Identification and Coping Strategy

Opportunity type Opportunity description Coping strategy

The conversion efficiency of The Company strengthens technology research and development, and optimizes

Technical solar cells continues to improve. the process, to constantly improve energy efficiency and to reduce product

opportunity Accelerating technological iteration consumption per unit.

helps to adapt to the industry cycle.

Photovoltaic power generation is

an important part of clean energy

Mark power. The market demand for The Company is dedicated to making the industry chain better and
arket

) green electricity will continue to stronger to actively explore and layout the international market.
opportunity

increase, and the demand for solar

cells and modules is also increasing.
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Climate Risk Management

With continuous concern on climate change-related issues, Yingfa Ruineng strengthens the identification, assessment and
management of climate-related risks. The Company actively explores corresponding actions and response strategies.

®

Climate Risk Management Process

&

)

Indicators and Goals

Yingfa Ruineng continues to promote the formulation of climate-related strategies and goals. The Company strengthens the
disclosure of climate-related indicators (Scope 1, 2 and 3). With reference to the GB/T 32150-2015 General Guideline of the
Greenhouse Gas Emissions Accounting and Reporting for Industrial Enterprises and the Guidelines for Accounting Methods and
Reporting of Greenhouse Gas Emissions of Enterprises in Other Industrial Industries (Trial) issued by the National Development
and Reform Commission, the Company carries out greenhouse gas inventory and obtains third-party verification statements.
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e Greenhouse Gas Emission Data in 2024

Total greenhouse gas emissions tCO2e
Direct greenhouse gas emissions (Scope 1) tCO2e
Indirect greenhouse gas emissions (Scope 2) tCO2e

Other indirect greenhouse gas emissions
(Scope 3)

1,882,914

1,409,036

2,636,379

1,661,678

Resource Management

Yingfa Ruineng always practices the sustainable development concept of low energy consumption, low emission and recycling.
Focusing on energy saving and consumption reduction and energy efficiency improvement, the Company supports the use of
clean energy such as green electricity. The Company comprehensively promotes water resources management, to promote the

effective combination of resource recycling and efficiency improvement.

Energy Management

Positively shouldering corporate social responsibility, Yingfa Ruineng strives to build a green, low-carbon production and
operation mode. Keenly aware of the importance of energy management for sustainable development, we constantly
enhance energy management level in the Company. Setting up a three-level energy management framework, the Company
comprehensively implements energy management responsibility system in production and operation. Actively responding to the
national strategic call for energy transformation, the Company positively optimizes energy structure via China Certified Emission
Reduction (CCER) to push forward green, low-carbon production and contribute to the national dual carbon goals. Focusing on
increasing energy utilization efficiency in operation, we formulate related plans and goals yearly, and monitor its implementation
progress. To achieve the energy utilization efficiency goals, we formulate interior energy policy with incentives for energy targets,
set special award for energy conservation achievement, give reward to departments with remarkable energy conservation
achievement and departments achieving key performance indexes in energy conservation, which stimulates departments’

initiative for energy conservation and emission reduction, and effectively leads to significant reduction in energy consumption.
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In 2024, two business
entities of Yingfa Ruineng
obtained ISO 50001
energy management
system certification.
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Energy Management System Certification Certificates

® Energy Consumption Performance in 2024

Natural gas consumption

Purchased electricity

Standard cubic meter 35,390 53,306
Litre 12,101 8,509
Litre 1,232 16,136
MWh 928,596 1,569,611

Purchased electricity: Yibin Yingfa Deyao Technology Co., Ltd., Yibin Yingfa Dekun Technology Co., Ltd., and PT BINTAN CELLULAR INDONESIA
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Yingfa Ruineng promotes energy conservation and emission reduction measures such as process improvement, technical
transformation and equipment upgrading. The Company has formulated internal documents such as Conservation Management
System. It links the effectiveness of energy conservation with the assessment of economic responsibility system, and guides

employees to actively participate in energy conservation and emission reduction, to improve energy efficiency.

Case Energy Saving Optimization
of Factory Air Conditioning System

In 2024, Yingfa Ruineng conducted energy saving optimization and transformation of air conditioning and air pressure

system. The Company realized energy saving and consumption reduction of central air conditioning system. It is
expected that the Company can save 4.029 million kWh, with a comprehensive energy saving rate of about 15%, and an

annual operating cost of RMB 2.78 million.

SYS energy-saving optimization ~ SYS energy-saving optimization SYS energy-saving power cabinet SYS energy-saving power cabinet
control cabinet control cabinet

Deep Energy Saving Control Cabinets

C Project of Using Recyclable Heat Exhaust
it | to Increases the Cooling Tower Pre-cooling

In September 2024, Yingfa Ruineng organized and

implemented the Project of Using Recyclable Heat
Exhaust to Increases the Cooling Tower Pre-cooling.
By installing the pre-cold AHU, the Company
reduced the recyclable air temperature of the heat
exhaust in the workshop, reduced the load of the
ice machine by the way of water pump circulation,
and saved the electricity consumption. It is expected
that the Company can achieve an annual electricity
saving of 6.41 million kWh and save electricity cost
of RMB 1.923 million.

Pre-cold AHU
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® Benefits of Energy Conservation and Emission Reduction Projects in 2024

@

Reduction of the frequency of exhaust
air fan in the auxiliary room

It is expected that the Company can reduce
annual power by 2,060,200 kWh; The energy
consumption per unit of 10,000 cells is
decreased by 0.0137MW/10,000 cells

Thermal insulation for workshop
high-temperature exhaust pipes

It is expected that the Company can reduce
annual power by 692,100 kWh; The energy
consumption per unit of 10,000 cells is
decreased by 0.0046MW/10,000 cells

Transformation of medium warm water
to medium warm ice machine for cooling

Annual electricity savings reached 20.2 million

kw.h/year in comprehensive energy consumption.

®)

Replacement of low-resistance HEPA

It is expected that the Company can save
3,062,100 kWh of electricity per year

The Company actively responds to the national energy structure adjustment strategy. It vigorously promotes the use of clean
energy such as green electricity, and continuously increases the installed capacity of rooftop photovoltaic panels and the

purchase volume of green electricity, to increase the use proportion of renewable energy.

® Clean Energy Performance in 2024

Cumulative installed capacity of rooftop MW AT

photovoltaic panels

Annual rooftop photovoltaic power
) } MWh 5,919
generation capacity
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Case Case Study: Rooftop Photovoltaic
Power Generation Project

In 2024, Yingfa Ruineng actively grasped the development opportunity of clean energy. The Company laid rooftop

photovoltaic panels in Sichuan and Anhui bases. The Company connected a total of 37.89MW distributed photovoltaic
power generation project to the grid at Yibin base. By these, the Company can achieve an annual power generation
capacity of 33.4 million kWh, saving 9,360tce and reducing carbon dioxide emissions by 25,800 tons. The Company

effectively adjusts the energy structure and practices environmental responsibility.

Rooftop Photovoltaic Panels of Yingfa Ruineng Yibin Base

Water Resources Management

For Yingfa Ruineng, water resource management is not only an indispensible link in daily operation, but also an important
cornerstone for our sustainable development and fulfillment of environmental protection responsibility. Thus, we are positively
broadening diversified water channels by innovative plans of exploration and waste water recycling and reutilization to reduce
dependence on natural water resources. Meanwhile, great efforts are made in undertaking water conservation projects from the
aspects of optimizing production process, increasing equipment efficiency and cultivating staff’'s water conservation awareness
to establish a system for efficient and cyclic utilization of water resources and promote green production. Strictly abiding Water
Law of the People's Republic of China, we constantly improve production water management system in various plants, formulate
monthly water utilization plan and set quarterly water resource management goals in the beginning of each year based on
enterprise operation status. To better manage water resource utilization indexes, several wastewater recycling projects are

consistently carried out to turn wastewater with potential burden on the environment into recyclable water resources.

® Water Resources Management Performance

Total water consumption Ton 8,591,206 10,935,959

Tap water: Yibin Yingfa Deyao Technology Co., Ltd., Yibin Yingfa Dekun Technology Co., Ltd., and PT BINTAN CELLULAR INDONESIA
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Water Resources
Management Objectives

The Company attaches great importance to water resources conservation and management. The Company establishes water
resources management system to strictly manage the production water. The Company sets water saving goals according to the
actual production and operation to promote the fine water management. The Company continuously reduces the total water

consumption and water consumption intensity, realizing scientific water use.

® Water-saving Goals of Yingfa Ruineng

Decrease of cell water unit consumption % 70

Water circulation utilization rate % 46.84

Water Conservation

Yingfa Ruineng actively carried out water-saving measures and regularly carried out pipe network investigation and water
use analysis, preventing water running, emitting, dropping and leakage in production and operation. The Company explores

wastewater treatment and reclaimed water recovery technology, improving the efficiency of water resources use and recovery.

e Reuse of Cooling Tower Overflow
Water into Waste Gas Tower Project

In 2024, Yingfa Ruineng carried out a cooling
tower overflow water reuse and exhaust gas
tower retrofit project, recovering wastewater
generated by the cooling tower as a make-
up water source for the tail gas tower. This
achieved wastewater recycling, with an
expected annual saving of 1.1 million tons of
tap water, a reduction of RMB 2.7 million in
water costs per year, and RMB 4.2 million in

sewage discharge fees per year.

Cooling Tower for Recycling
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® Benefits of Water Resources Conservation Project in 2024

| Connection of condensate water to | >

. o The estimated annual water saving is
| the cooling tower for water addition |

67,500 tons.

Transformation of wastewater station ’

e SR EETEE RG] A e p The estimated annual water saving is

| pesticide preparation and flushing | 465,900 tons.
| Using concentrated water in toilets ’ p The estimated annual water saving is
21,600 tons

Resource Utilization

Yingfa Ruineng actively practices the green and low-carbon high quality development concept. The Company reduces and
recycles packaging materials by packaging material recycling, which minimizes packaging waste impact on the environment
and health. The Company reduces the harm of logistics to the environment by using the form of mixed delivery, and formed a

modern symbiotic logistics system that promotes win-win economic and environmental outcomes.

® Resource Recycling Performance of Yingfa Ruineng

Number of wooden pallets recovered

Wooden pallet recovery proportion % 19.28

Yingfa Ruineng continues to improve the recycling
rate of packaging materials. When recycling self-use
paper corner protectors, silicon wafer outer boxes,
silicon wafer inner bladders (EPE), pallets and other

materials, the Company saves resources and reduces

its costs.
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Wooden Pallet and
Carton Recycling

The wooden pallets of the supplied crucibles were collected by PMC for loading single wafer rods after being turned

over. The cartons of the supplied crucibles were recycled for transporting garbage and takeout materials in the
production workshop.

Auxiliary Material Packaging Wooden Pallet Recycling Carton Recycling

Packaging Material
Recycling

The packaging materials of square rods were totally recycled (including EPE and packing covers), which were used

simultaneously in the pallets for the square rob turnover, and the plastic pallets were recycled continuously.

Packaging material recycling

60



@ Anhui Yingfa Ruineng Technology Co., Ltd.

Case Mi).(ed. Pallet
Shipping

According to customer needs, Yingfa Ruineng set up

a mixed delivery cost reduction project. The Company
made reasonable use of space to control the maximum
load of vehicles. The Company improved the loading
and storage efficiency of goods, sped up the distribution
speed of goods, and shortened the transportation cycle,

reducing the transportation and packaging costs.

s

Mixed Pallet Shipping

Pollutant Management

Yingfa Ruineng strictly abides by the laws on the discharge of sewage, waste gas and waste. The Company comprehensively
strengthens the management of pollutants, and actively promoted various measures to strengthen the management of pollutants.
In 2024, the Company carried out work in strict accordance with the requirements of the discharge permit. The Company

discharged wastewater, waste gas, solid waste and other pollutants after they met the standards.

Wastewater Management

Yingfa Ruineng has formulated and implemented the Wastewater Pollution Prevention and Control System and other internal
system according to the Law of the People’s Republic of China on Prevention and Control of Water Pollution. The Company
adopts advanced wastewater treatment process to effectively treat wastewater in the production process. The Company
conducts regular maintenance and upgrade of wastewater treatment facilities, to improve the efficiency of wastewater
treatment, reduce the risk of environmental pollution, and ensure that wastewater is discharged after meeting the national and

local discharge standards.

2024 Environmental, Social, and Governance (ESG) Report

® Wastewater Management Performance of Yingfa Ruineng
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Il TPl | Wastewater Discharge Reduction
Transformation Project

In 2024, the new MVR evaporation crystallization device of Yingfa Ruineng was used to recycle and treat the drainage

of the whole plant coated waste gas washing tower (high-concentration ammonium sulfate wastewater). By reducing
energy consumption per unit of hydrofluoric acid and hydrochloric acid, reducing tank liquid replacement frequency, and
adjusting the tank layout, the Company reduced the wastewater production and discharge. The Company realized the
average daily wastewater discharge under full production condition of about 28,127m*/d and the wastewater discharge
per unit product dropped to 0.375m*/kW. The Company over-fulfilled the wastewater discharge reduction goal.

Wastewater Discharge Reduction Transformation Project

Waste Gas Management

Yingfa Ruineng actively manages the emissions of atmospheric pollutants, reduces the negative impact of the atmospheric
pollutants on the environment, and protects the ecological environment around the base. The Company strictly abides by the
Law of the People’s Republic of China on the Prevention and Control of Atmospheric Pollution and other laws and regulations.
The Company implements the internal Waste Gas Pollution Prevention and Control System. It conducts classification monitoring

and strict treatment for waste gas generated in each production link.
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® Waste Gas Management Performance of Yingfa Ruineng
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® General Waste Management Performance of Yingfa Ruineng

Waste Management ™ _/ . — g8 (T

Yingfa Ruineng continues to strengthen waste : 3 Total generation of general waste generated

. Ton 32,334 34,339
managgent. Acgerding, {QWS~SyNg the (including total amount of non-hazardous waste)
People’s Republic' of China on the Prevention
and Control of Solid Waste Pollution and other . - . Bl 000 oo
relevant laws and regulations, the Company
strictly implements the Hazardous Waste
Disposal and Management:System and other &= Among them: calcium fluoride sludge Ton 3096148 31,488.43
internal system. The Company conducts '
comprehensive-and standardized.collection, / B S 5 ™ |
storage and disposal of hazardous waste and
general industrial solid waste, and disposes of
the waste in compliance. . > Waste plastics Ton 462.41 629.52
Waste wood Ton 184.59 493.31
® Hazardous Waste Management Performance of Yingfa Ruineng oo
Total generation of hazardous waste generated Ton 84.37 84.77
Among them: contaminated waste Ton 5585 559
************************************************************************************************* Waste iron Ton 1.75 66.03
Spent activated carbon Ton 52.83 65.83
Online monitoring of waste liquid Ton 146 0.73
Packing materials from waste gas absorption tower Ton 8.37 491 Silane powder Ton 0 0
Waste filter cartridges contaminated with chemical reagents Ton 1.89 A8
Others Ton 16.48 5157,
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, General waste treatment rate % - 100%
Hazardous waste treatment rate % — 100
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. e (I —=S = concept in the whole life cycle of products, and

continues to promote the photovoltaic industry e il
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Rbgm‘me::: Sichuan

towards the road of green development. In 2024, ille - Yibin

Workshop(s) : 1 & 2

the cell products produced by the Company
Procédé de tabrication ou composant concerné

successfully obtained the French Carbon Footprint Cell monocrystalline
PPE 2 Certificate.

Hazardous Waste Storage Partition Hazardous Waste Pollution Prevention and Control Responsibility
Identification Information Disclosure Column

French Carbon Footprint PPE 2 Certificate

Green Factory

As a leading enterprise in the photovoltaic industry, Yingfa Ruineng has always been committed to building a green and smart

° factory to promote the sustainable development of the industry. In 2024, Yingfa Ruineng invested in the construction of the

Green ACtIon global green energy headquarters in Jiangbei New Area, Nanjing, to build an integrated research and production project of
hydrogen and photovoltaic storage charging, electronic manufacturing and landscape, setting a benchmark for the sustainable

development of photovoltaic industry.
Yingfa Ruineng always implements the concept that “lucid waters and lush mountains are invaluable assets”. By actively

exploring green manufacturing and low-carbon products, advocating the implementation of green office and strengthening the
green awareness of employees, the Company contributes to the realization of sustainable development and the construction of a
beautiful China.

Low_carbon Products Yingfa Ruineng integrates the concept of low carbon

and environmental protection into product design. The

Company constantly increases the investment in green
technology research and development and application
to meet the market demand for green, low-carbon and
efficient photovoltaic products. The Company attaches the
bright “green, environmental protection and sustainable”

label for its cell products.

The Company focuses on the manufacturing of high-
efficiency photovoltaic cells, and continues to deliver
green energy for the global energy transformation. In
the past three years, its cumulative shipment of cells has
reached 37GW, which can output 13.4 billion kWh of clean

power, save 1.65 million tel, and reduce carbon dioxide by
Solar Cell Production Workshop of Yingfa Yingfa Ruineng 6.3 million tons.

-

Start Site of Integrated Research and Production Project of Hydrogen and Photovoltaic

Storage Charging, Electronic Manufacturing and Landscape
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Green Office

In response to the national call for energy conservation and emission reduction, Yingfa Ruineng promotes green and low-carbon
development, reduces enterprise operating costs, and improves the efficiency of resource utilization. The Company has issued an
Energy Conservation and Emission Reduction Proposal to All Employees, which advocates all employees to strengthen the awareness of

conservation, put an end to extravagance and waste, and create a low-carbon and environmentally friendly green office atmosphere.

® Green Office Performance

Office paper Ton 5.05
"""
"""
"""
"""

Proportion of new energy

% 62.50
official vehicles
® Green Office Initiatives
e Power saving e Water saving e
Make full use of natural light, set the air conditioning Control water flow and turn off the faucet in time;
temperature reasonably, turn off the lights and air conference water is only for important reception and
conditioning timely after work; reduce the use of large employees shall not drink it privately.

conference rooms, and turn off the equipment, lights and

air conditioning when leaving.

e Green office e

Implement electronic office to reduce
unnecessary printing and copying;
office paper should be used after
application; non-important documents
shall be subject to double-sided
printing and color printing shall be
avoided as much as possible.

69

e | ow-carbon travel e

Open commuter buses and advocate
the staff to travel by bus; the
Company is equipped with three new
energy office vehicles.

e Garbage classification e

Set enough garbage classification
collection containers in densely
populated areas such as dormitory,
canteen and office area, and mark
garbage classification labels; collection
containers are cleaned and disinfected
regularly and kept hygienic.

2024 Environmental, Social, and Governance (ESG) Report

Green Logistics

Yingfa Ruineng actively carries out the practice of green logistics. Through optimizing the logistics process, adopting
environmental protection technology and equipment, promoting the green transportation mode, and reasonably selecting the
warehouse location, the Company shortens the transportation mileage and reduces the transportation costs. In addition, the

Company jointly promotes the construction of green logistics with suppliers.

Implement the “oil-to-electric” project for Design transport loading and routes

transport vehicles, achieving 100% electric scientifically to prevent transport accidents and

forklifts for material handling. improve transport efficiency.

Green

Logistics

Initiatives

Rationally plan material storage locations Over 80% of partnered logistics companies

and spaces to improve warehouse operation committed to gradually adopting green logistics

efficiency. resources to promote low-carbon operations.

Environmental Protection
Public Welfare

Yingfa Ruineng actively organizes and carries out environmental protection public welfare activities. The Company increases
the intensity of publicity and implementation of environmental protection concepts to enhance the environmental awareness of
employees and all walks of life. The Company promotes the dissemination and practice of green and low-carbon concepts, and

practice the green concept with practical actions.

Voluntary Tree-planting
Theme Activity

In March 2024, Yingfa Ruineng organized a voluntary

tree-planting theme activity. Through this activity,
the Company strengthened the collaborative spirit
of enterprise teamwork, improved the enthusiasm of
enterprise employees to participate in “Loving and
Protecting Green”, and rooted the concept of “Planting
trees for green, low-carbon, environmental protection,

ecological harmony and green growth in everyone’s

heart. The Company contributed to improving the
ecological environment and building a green home.

Voluntary Tree-planting Theme Activity of Yingfa Ruineng
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Focus on Corporate
Responsibility for Win-win

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

Yingfa Ruineng adopts a people-centered approach and resolutely implements management responsibilities in production safety and .
data safety to effectively guard customers’ rights and provide high-quality products and services. By actively absorbing resources of all —’\/\/\' m l

parties to build up a sustainable industrial chain, the Company joins hands with all stakeholders to create a good future.

Responses to UN SDGs

GENDER
EQUALITY

DECENT WORK AND
ECONOMIC GROWTH

o

10 REDUCED
INEQUALITIES

o
(=)

v

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS
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73 214
Employee Rights and Benefits - -
Employees by Employees by

Employment Management o e
Yingfa Ruineng strictly follows national laws and regulations such as Labor Law of the People’s Republic of China and Labor 3935 \ 4156
Contract Law of the People’s Republic of China and formulates employment management measures for internal employees, for
instance, Regulations for Recruitment Management. Abiding by principles of fairness, equality, diversity and non-enforcement, the
Company has no discrimination over religious faith, family or disease, and there is no employment of child labor and forced labor.

M Senior management Thinese maifEne

B Middle management

Other employees M Others
e Staff composition
Total employees 4,370
293 5 214 Yingfa Ruineng establishes a perfect employee

1,266 benefit protection system, pays various social
4,072 . . .

\ insurances and housing provident fund for

\ employees, and provides paid annual leave for all

employees as well as maternity leave, breastfeeding

leave for female employees. Meanwhile, a flexible
salary distribution mechanism aligned with

Employees by

Employees by Employees by

ethnicity

type management benefit and personal job performance
is established based on considerations for official
rank and employees’ career development channel

. 3928 to effectively motivate employees and increase their
job enthusiasm.

gender

B Male Full-time
) e Ethnic minority groups
| | | u
Female M Intership ¥ group
B Non-ethnic minority groups
29 567 15

Employees by Employees

by education
age
background

. 2,330 N 3,788

30 years old or below Three-year college or lower
B 30 - 50 years B Bachelor’s degree
Il 50 years or older B Master’s degree or higher
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Employee Training

Yingfa Ruineng makes continuous efforts to build a sound talent team training mechanism covering five modules of induction
training, rookie training, job foreman training, engineer training and supervisor training to provide hierarchical, systematic training.

Multidimensional capabilities are trained through practice to achieve problem solution and management ability enhancement.

® Employee training system
Yingfa’s Talent Team Training

. . . . - Job foreman training
Induction training Rookie training (Panshi Project)
()

®  Job standard, technical e Comprehensive team management

o Gl soErETEEs requirement, site management ® 6S and seven major wastes
® Theoretical & practical
e Safety education p e Team safety management
examination

e Team member instruction
® Personnel system

e Key process trainin
< e Problem analysis and solution

e Apprenticeship
e Team quality management

Engineer training . .
(Lijian Project)) Supervisor training
() ()

e Management communication

e Seven major QC approaches and coordination

e Problem analysis and solution ¢ Team building and management

e 8D working method ®  Conflict management

e Strategic planning and

execution

Layered, systematic training to Practice-oriented, multidimensional Increase in problem-solving and

develop skills capability training management capabilities

In 2024, the Company trained internal lecturers and gave lectures on courses. trainings were provided,
pany trai 37 I u gav u 34 u 2,308 inings wi provi
attracting 11 trainees and totaling 10_5 training hours. 523 high-potential talents were provided via the talent pool and

424 front-line employees participated in the First Employee Skill Competition.
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® Employee Training Performance of Yingfa Ruineng

Total training sessions / 2,308

Total training durations 10k Hours 10.5

Employee Care

With persistent care for employees, the Company grants consolation payments for those with major diseases and family financial

difficulties. Internal donations will be organized for those in severe distress.

Consolation to Employees

Employee Activities

Diverse employee activities are held monthly, including sports competition, hiking and speech contest. On the occasion of major
holidays such as Spring Festival, Labor Day, Mid-Autumn Festival and Dragon Boat Festival, the Company organizes festival

activities and offers holiday benefits.
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Case Mee.ting with the
President

77

Anhui Yingfa Ruineng Technology Co., Ltd.

In March 2024, the Yibin Base in Sichuan witnessed the cerebration of two-year anniversary of founding as well as the
meeting with the President in the activity titled “Yingfa News Broadcasting”. Surrounding topics of “‘communication
barrier removal, cultural cohesion, happiness co-creation”, the management team led by President Min had thorough
discussions with new and old employees from various centers and workshops. President Min answered questions
regarding employee promotion, cost reduction, benefit increase and cultural construction, and put forward three
management requirements, namely ‘high quality, high efficiency, coordination”, “perfect talent training mechanism” and
“enrichment of employee activities”. In the session of “personal value” sharing, President Min took dual perspectives of
professional manager and entrepreneur to analyze subjects of sentiment management, pressure relief, balance between

family and career, conveying his ideas of “self-growth via diligence, altruism for joint development”.

In the special session of “Journey of Two-year Anniversary’, the management team looked back the base construction
process changing from barren mountain to smart plant, from PERC 23.7% to TOPCON 26.61% in efficiency breakthrough,
and from 4.0 to 5.0 upgrade in smart manufacturing, demonstrating Yingfa's spirits of “Diligence and Integrity, Dream
Creation”. In the face of intensified challenges in homogeneous competition, Yingfa defined its dual-track strategy of

“smart manufacturing for cost reduction” and “technological innovation for benefit increase”, driving the company’s high-

quality development via cultural cohesion and strategic force.

u el 20 )

Photo of Meeting with the President
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Annual Meeting

% 5E o

Spring Hiking Activity
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Safety Management

Production Safety

e Safety Production System

Resolutely implementing EHS management principles, the Company sets up Safety Production Committee to constantly improve
safety production management system and strictly practice safety production responsibilities. In 2024, the Company refined
Safety Production Responsibility System based on the existing safety production management system to clarify safety production
roles for administrative personnel and operation personnel at all levels. Hazardous operation management system was improved
to eradicate, reduce safety production accidents. In 2024, the Company achieved the goals of zero major EHS responsibility

accident, zero fire disaster, zero occupational disease or occupational health hazard.

By setting up routine mechanisms for safety training, safety hazard investigation and safety emergency drill, the

Company formulates and implements various safety production measures.

Activity on International Working Women’s Day

® Routine safety management mechanism

- -

Safety production month

The department heads took oath
before the General Manager and
employees took oath before the
department heads in the emergency
drill. Also, fire protection competition
was held.

Safety training

Monthly, the safety and environment
protection department provides
special safety training on the safety
officers, as well as three-level safety
education on new employees.

Safety inspection

The General Manager leads teams
in safety inspection weekly, while
production department and safety
and environment protection
department perform safety
inspections on a daily basis.

® Emergency Management Mechanism

ERT Management System was introduced to strengthen standardized construction and management of the emergency team and

enhance various departments’ regularity, timeliness and effectiveness in emergency response and handling. Safety management

=l b=
— | ' ’ l‘" systems including Reward System for Safety Hazard Report and Whistle-blowing were improved to strengthen safety management,

e eradicate “three violations” and reduce accidents, thus guaranteeing stable and orderly corporate production and operation.

| ¥
(YS ATy ; $
O B8 BillFE 202454 BHPTREAS

!

In 2024, the Company actively carried out safety hazard investigations and emergency drill activities to lower safety risks.

136 safety hazard investigations were conducted and 121 safety emergency drills with 4,700 participants were

Employee Skill Competition . o . .
organized. No safety responsibility accident occurred in the year.

80



Anhui Yingfa Ruineng Technology Co., Ltd.

® Yingfa Ruineng’s Safety Production Performance

Work deaths / 0
oo e vt o [ s
T 00 .
om0+ [ ;
oy emgersts [ me
umosymgeyapms [ w
oy 0 [ .
e rr—— flosecoop Menagement System

and rectifications

In the “three-layered, closed-loop control” safety supervision system set up

Safety hazard rectification rate % 99 by Yingfa Dekun, the Base General Manager takes the lead in comprehensive
_________________________________________________________________________________________________ monthly investigation, the production department heads organize special
Number of occurred safety / 0 weekly investigations, and the safety and environment protection department
responsibility accidents joins hands with safety officers to carry out daily patrols and key examinations

before holidays, thus covering units of month, week, day and pre-holiday

periods. The hidden danger data is uniformly collected by the safety
Activity of Safety and environment protection department, which is then sent to the local
ase

Production Month departments for time-limited rectifications. A closed-loop is formed after the

review and confirmation of rectification results. Through layered implementation of responsibilities and dynamic tracking
During the safety production month in June 2024, Yingfa Dekun held safety of hidden danger management, the system allows ‘complete and thorough” safety management to effectively increase
publicity and implementation activities under the themes of “safety concern for safety level, which provides a systematic guarantee for the company to consolidate defense line for safety production, thus
every individual, emergency capability as a must for every person, and smooth life achieving sustainable operation.
channel”. The department organized all staff to systematically learn 2024 policy
requirements of the State Council for safety month, combed development course of
safety month and its previous themes, and strengthened employee safety awareness,
safety redline management, industry ban and emergency skill training. The activity

covered theoretical learning of safety knowledge and development of practical ® Occupational Health Management

operation capabilities, and ended with the staff’s oath, namely, “safety concern for

sixth seconds throughout every minute on the job”. By leveraging multi-dimensional In strict accordance with Law of the People’s Republic of China on the Prevention and Control of Occupational Diseases,

safety education systems, the activity prompted employees to change from “passive compliance” to “positive practice” and Yingfa Ruineng formulates Occupational Health Management System with a view to improving employee health. In addition to

strengthened the foundation for safety management at the basic level, providing effective support for establishing long-term annual occupational health examinations, the Company buys safety production insurance for employees. All the bases put into

safety production mechanism and guaranteeing high-quality corporate development. production have passed the ISO 45001 occupational health safety management system certification, thus allowing employees to

work in safe and reliable environment.
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® Yingfa Ruineng’s Occupational Health Management Performance

Annual incidence rate of occupational disease % 0

Number of employees receiving / 2103
occupational disease examinations '

Number of employees identified with / 0
occupational diseases

Number of employees identified with / 32
occupational contraindications

Coverage rate of occupational health % 100
examinations (among occupation hazard positions)

Project coverage rate of environment % 100
impact assessment

Number of incurred environmental violations / 0

Number of incurred environment emergencies / 0

Environmental emergency drills / 8
P 0
e ngom wgumemges | ®
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Data Safety

Yingfa Ruinneg values customers’ rights and interests and privacy management. It is
clearly required in Order Assessment Management Rule that confidential agreement
should be signed with customers to inform customers of usage scope of their
information, and that the collected customer information should not be used beyond
the original authorized scope of the customer. In addition, it is guaranteed through
access control that only customer business-related personnel are authorized to
view relevant customer information, thus maximally protect customers’ rights and

interests and privacy information.

Products and Customers

Dedicated to providing customers with high-quality products and services, Yingfa Ruineng improves quality management
organization structure, and formulates over one hundred product quality management measures to further standardize product

quality management process. In 2024, the Company product quality gained wide recognition from the customers.

Product Quality Management

Adhering to the quality principles of diligence and integrity, customer-first, reputation-based and constant improvement, the
Company builds quality barriers through full-process management and control system. In strict accordance with the certification
requirements in ISO 9001 quality management system, the Company forms closed-loop quality management by formulating 17
core systems including Product Inspection Control Procedure, Non-conformity Control Procedure to strictly implement preventive
management and correction measures and establish an accurate management system covering the process from entry of raw

materials to after-sale traceability.
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With continuous efforts to improve process mechanism management, the Company introduces Golden Idea Management

Measures into daily work to prompt product quality improvement. Employees are motivated by project reward to enhance

enthusiasm for better quality and higher efficiency. In 2024, 360,000 RMB was granted to reward golden ideas.

® Golden Idea Management Process

Initiate project

Golden Idea

2024 Environmental, Social, and Governance (ESG) Report

Meanwhile, the Company makes consistent efforts to establish and improve
the safeguard mechanisms covering all processes including product inspection,
exception handling and customer complaint response. In particular, layered
response mechanism is set up for exception events and standardized process
is designed for customer complaint and recall to ensure 100% traceability
of product safety risks, and 100% closed-loop handling of quality incidents.
In this way, we are able to constantly meet customer needs and regulatory

N <3

rwnss

approval approval

1.The applicant proposes the project

2. Examination and approval by the preliminary screening of golden idea projects.

department 2. Initiate “golden idea assessment and reward approval process’,

3. The “lean management department” and upload corresponding declaration forms.

1. The golden idea team makes preliminary assessment to make
of the project approval team reviews ;

3. The system reviews the process and confirms the reward

project approval content covers
feasibility, rationality of the expected
implementation, as well as conformity
and rationality of concerned revenue.

4. The finance department and lean management department
check the accuracy of project revenues.

approval as the final decision.

5.The Approval Committee makes assessment and reward

Publicity and
appraisal

— Grant bonus

The system publiciz- 1. The system records the project outcome for permanent preservation.

2. Submit the “golden idea assessment and reward approval process”. The
personnel department grants bonus based on the assessment outcome.

es the implemented

golden ideas on the
3. 50% bonus will be granted after the whole process is completed. The

Extraordinary Quality remaining bonus is based on the actual reductions in revenues after 1 year.

Window for publicity
and appraisal.

The Company sets up strict requirements for solar cells materials, achieving 100% conformity rate for incoming materials
and 100% acceptance rate in review by customers and third-party institutions. Its solar cell products successfully passed
the international authoritative TUV NORD certification and all the bases put into production have achieved full coverage of
certification by ISO 9001 quality management system. Thus, we demonstrate our persistent pursuit of extraordinary quality with

quality acceptable across the world.

® Yingfa Ruineng’s Quality Management Performance

Conformity rate of incoming materials % 100

Rate of acceptance by customers/institutions % 100

the project approval process. The amount. A4

requirements with execution force above the industrial standard.

Protection of Customer
Rights and Interests

Yingfa Dekun’s ISO9001 Quality Management
System Certification Certificate

Adhering to the service concepts of “extraordinary service, commitment, customer

service and self-achievement”, the Company abides by the four major requirements

for customer service and builds a customer-centered “triangle” framework. Customer

satisfaction surveys are regularly held, with core customers giving a satisfaction score

of 297 points. In addition, an efficient feedback mechanism is created for customer

complaints. For exceptional customer complaints, temporary schemes are hammered

out within 2 hours, arrival to the scene is made within 24 hours, analysis outcome 6‘ >

and improvement measures are provided with 3 days, significant improvement is

achieved within 7 days, cases are totally settled within 15 days and major customer

complaints are settled within 30 days.

® Ten Major Requirements for Customer Service

Serving customers is the only reason

why we exist.

Take a service mindset in honest and
efficient communication.

Guarantee both quality and quantity in

fulfilling service commitment.

Professi- Improve oneself to provide customers with

onalism professional support.

Adhere to principles, and stay committed

to the company.

Speed

Bottom

Plan ahead and take the initiative in

serving customers.

Provide fast response and accomplish

the mission despite great challenges.

Empathize customers and solve their
pain points in demand.

Equality, respect, self-restraint and

self-examination.

Zero complaint, positive improvement.

86



Anhui Yingfa Ruineng Technology Co., Ltd.

Measures for Improving Customer Service

Set up working group

We set up pre-sale, in-sale, after-sale working groups
for optimization of product process. Meanwhile,
abnormalities are regularly reviewed to sum up
experiences and lessons for customer satisfaction.

Strengthen customer service team construction

To shorten service response time, after-sale team
responds within 2 hours and arrives at the customer
site within 24 hours. Also, training is provided to
develop their professional skills. The customer service
department makes regular visits to maintain customer
relation, has face-to-face communications with
customers to grasp our shortcomings and business
competitors’ performance, thus effectively improving
product quality and after-sale service.

Improvement of Poor
Appearance

87

Strengthen personalized service level

Data analysis enables us to thoroughly understand
particular requirements of different customer groups.
On this basis, customized service options are provided
to adjust service contents according to different
customers’ needs, thus improving their exclusive service.

Concern for customer health and safety

Health and safety always remain as our top priority
among all service processes. The most restrict
industrial standards and health regulations are
obeyed in both product manufacturing and service
implementation to ensure customer satisfaction.

In the first half of 2024, silicon wafers had a conformity rate of 71.8% in incoming inspection, which seriously impaired

customer satisfaction. Regarding this, the Company arranged personnel to perform random inspections on slices in OEM

factory and record, feed back the random inspection findings. By optimizing production links and strengthening employee

training, the conformity rate in incoming inspection of silicon wafers increased from 71.8% to 98.73%, thus effectively

enhancing customer satisfaction.

Conformity rate in incoming inspection

Total batch —®@— Conformity rate

A 98.73%
500 150%
L ]

400 71.37%

. 100%
300
200

50%
100
0 » 0%

January-June

July-December
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Supply Chain Management

Attaching great importance to supply chain management, Yingfa Ruineng pushes forward directional product traceability
management to consistently increase supply chain stability. Also, the Company holds regular technical exchanges and trainings
with suppliers, and makes concerted efforts with supply chain enterprises for common development.

Supply Chain Management

Yingfa Ruineng makes consistent efforts in building responsible supply chain, perfects management systems and organization
structure, identifies potential risks in the supply chain and formulates coping measures. A strict management system is launched for
the access, examination and withdrawal of suppliers to enable hierarchical supplier management. Behavior standard agreement

is signed with 100% core suppliers and new suppliers to effectively lower exposure to supply chain risks.

® General information of Yingfa Ruineng’s suppliers

Total number of suppliers / 754
Including: Number of domestic suppliers / 745
Number of Hong Kong, Macao, / 9

Taiwan and overseas suppliers

Supplier response rate in communication % 100.00
Number of suppliers which have signed / 649
behavior standard agreement

Percentage of suppliers which have signed

) 9 PP J % 86.07

behavior standard agreement

Percentage of core suppliers which have

. . % 100.00
signed behavior standard agreement

Percentage of new suppliers in the year which % 100.00
have signed behavior standard agreement ’ .
Number of suppliers eliminated due to / 0

violations of behavior standard
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Material Traceability Management

The Company makes persistent efforts to push forward supplier traceability management to guarantee quality reliability of
supplied materials. In September 2024, to enable directional product traceability, the Company successively formulated 6
production documents including Provisions for Traceability Management of Directional Materials, Operation Instructions for
Directional Production Directional traceability information framework was built to create a traceability system. A task force was
created for supply chain traceability to trace every process of the directional material through ERP/MES information system and

prevent artificial tampering. Also, consistent improvements are made to meet requirements of overseas markets and customers.

The Company regularly examines and verifies the implementation status of internal whole-process directional traceability of
suppliers/companies to guarantee suitability/conformity. Customized color marking, order number, crystal rod number and packing

list are made in bilingual languages at the production site to synchronize markings and records in the production process.

EEYENING EEVEETES ERYERINE
Directional material processing Directional material bonding Directional material reverse cutting
machine table table box

In 2024, the Company launched conflict mineral management over 260 upstream suppliers, achieving the goal of utilizing 0

conflict mineral and making 0 revenue in conflict mineral products.

Number of suppliers receiving conflict / 380
mineral investigations

Coverage rate of conflict mineral % 100.00
investigations among core suppliers ’

Coverage rate of conflict mineral investigations % 100.00
among new suppliers in the year

Percentage of suppliers which have signed % 86.07
letter of commitment on conflict minerals ’

Percentage of core suppliers which have signed % 100.00
letter of commitment on conflict minerals ’
Percentage of new suppliers in the year

which have signed letter of commitment % 100.00
on conflict minerals
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Supplier ESG Management

The Company persistently leverages the impact of core enterprises in the industrial chain on suppliers, and stipulates the terms
in the contract regarding suppliers’ environment protection, safety, human rights and labor to enhance internal ESG management
of suppliers. In 2024, 16.18%, 29.71% and 16.05% suppliers passed ISO14001 environment management system certification,
ISO9001 quality management system certification and ISO45001 occupational health safety management system certification,
respectively. Moreover, CSR examination was carried out among 36.05% core suppliers to constantly increase supplier ESG

management efficiency.

® Yingfa Ruineng’s Supplier Training Performance

Number of suppliers which have passed 1ISO14001 environment

e / 122
management system certification
Number of suppliers which have passed ISO9001 quality / 224
management system certification
Number of suppliers which have passed ISO45001 occupational / 121
health safety management system certification
Percentage of suppliers which have passed 1SO14001 P
: S % 1618
environment management system certification
Percentage of suppliers which have passed ISO9001 quality S
s % 29.71
management system certification
Percentage of suppliers which have passed I1SO45001 o
: i % 16.05
occupational health safety management system certification
Number of suppliers receiving CSR examination / 53
Percentage of suppliers receiving CSR examination % 7.03
CSR examination coverage rate of core suppliers % 36.05
CSR examination coverage rate of new suppliers in the year % 20.38
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[ ] [ ] . o o
Social Benefit Grosting Actity

On October 10, 2024, the eve of Double Ninth Festival, Yingfa Deyao donated 6,000 RMB to Xuzhou District High-tech

Devoted to public welfare, Yingfa Ruineng promotes social harmony with “entrepreneurial warmth” and pursues the value of ) i . . . . L
. . . . . . . . . . . . ) Community as public welfare fund, which would be used to purchase greeting gifts and organize activities for the elders.
charity-oriented business” in practice. By reinforcing the bonding role of communities via public welfare actions, the Company . . . . . . o

. . ) o ) o ) o ) The company representatives had in-depth discussions with community elders to show concern for their living health and
effectively gathers resources and advocates social benefit activities among the public to jointly build a vision of a good life.

send holiday wishes. The affectionate interactions at the site demonstrated the traditional virtue of “respect for the elders”.

Case Donation to Xuzhou District Teenager and
Children Assistance Fund

On January 23, 2024, the eve of Spring Festival, Yibin Yingfa Deyao Technology Co., Ltd donated 30,000 RMB as public
welfare fund to Xuzhou District Teenager and Children Assistance Fund, which would be used to subsidize impoverished

children’s school supplies, daily necessities and psychological counseling. At the donation ceremony, the enterprise
representatives stressed that teenager growth related to the future of the society, conveying the concept of “running

business with responsibility, engaging in public welfare as way of self-development”.

Leaders of Xuzhou District highly recognized the practical value of the action in perfecting children’s growth environment,
and praised the company for building a model in “charity-oriented business”. Centered on “warm assistance”, the activity
accurately aligned fund with resources, demonstrating Yingfa Deyao’s role in fulfilling social responsibilities. Moreover,

by motivating the government and public forces, the activity built a support network linking “government, enterprise and

society” for teenagers’ all-round development, thus contributing to regional people’s wellbeing and social harmony.

L) B il ok 158 5 W4
S 2024-01-26 13:20:04
SiES: 000000000 HFS: 389731901 Donations to Yeshan Town Elderly Care Service Center
P& EEEASENRERAT P& BEEGIMNRESESS
fims | &S 22-475301040013987 wEos | S 88150120059569944 ) ) . ) .
On May 17, 2024, Yingfa Ruineng donated living materials worthy of 11,568 RMB to Yeshan Town Elderly Care Service Center
FRT | RERURTRHERASNEZT FRT | ERERNEURTROERAT . . . . o . .
as a greeting to the elders. The enterprise representatives went into nursing institutions to donate materials, listen to the
NS 30,000.00
' ] \\\\\‘\'{i (4 ;Hf‘f elders’ views and show concern for their health. By meeting the elders’ living needs, the Company practiced the traditional

DR

g filial piety culture with actual deeds, thus demonstrating the synchronization between “charity-oriented business” and
-3 'F

g x5 sh
i | AR®

eople’s wellbeing.
S=EEE | NHRG peop 9
mE | #m UEFIETS
2SEMEE  ARHINRELOS EBOREES.
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Future Outlook

Yingfa Ruineng has always committed itself to

the vision of “Making Clean and Green Energy

Affordable and Accessible for Everyone”. Looking

back on 2024, the Company actively explored and

. forged ahead in the field of ESG, made constant

. breakthrough, and achieved something from
nothing. In the future, the Company will continue
to make great strides on the green and low-carbon
road. Driven by innovation and based on integrity,
the Company will work with its partners to make
clean and green new energy products benefit
more people, and realize the deep integration
and win-win development of enterprises with the

environment and society!
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App

Aspects |

endix I: SEHK ESG Guidelines Inde

Content

Part B: Mandatory Disclosure Requirements

Section in this
Report

Message from the

_____________________________________________________________________________________________________ Chairman
- ESG Assurance
B Report
oL ESG Assurance
e Report
Consi ESG Assurance
onsistency R
______________________________________________________________________________________________________ eport ...
Scope of Reporting About This Report
Part C: “Comply or explain” Provisions
Environmental
Aspect Al: Emissions

General
Disclo-sure

General
Disclo-sure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer
relating to air emissions, discharges into water and land, and generation of hazardous and non-
hazardous waste.

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit
of production volume, per facility).

Description of how hazardous and non-hazardous wastes are handled, and a description of
reduction target(s) set and steps taken to achieve them.

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in
'000s) and intensity (e.g. per unit of production volume, per facility).

Description of whether there is any issue in sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve them.

Total packaging material used for finished products (in tonnes) and, if applicable, with reference

to per unit produced.

Pollutant
Management

Pollutant
Management

Pollutant

Management

Pollutant

Management

Resource
Management

Resource
Management

Resource
Management

Resource
Management

Aspects |

Aspect A
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Content

3: The Environment and Natural Resources

| Section in this
Report

General
Disclo-sure

Policies on minimising the issuer's significant impacts on the environment and natural resources.

/

Description of the significant impacts of activities on the environment and natural resources
and the actions taken to manage them.

General

Disclo-sure

General
Disclo-sure

General
Disclo-sure

General
Disclo-sure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer
relating to compensation and dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other benefits and welfare.

Information on:

(a)the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer
relating to providing a safe working environment and protecting employees from occupational
hazards.

Policies on improving employee knowledge and skills for discharging duties at work. Description
of training activities.
Note: Training refers to vocational training. It may include internal and external courses paid by

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the issuer

General
Disclo-sure

Employment
Management

Employment
Management

Integrity and
Compliance




Anhui Yingfa Ruineng Technology Co., Ltd. 2024 Environmental, Social, and Governance (ESG) Report

| Section in this

Aspects | Content Report

B5.1 Number of suppliers by geographical regions. Supply Chain

Appendix II: Index of Indicat
o ]
Description of practices relating to engaging suppliers, number of suppliers where the practices IntegnFy and ppen Ix " n ex o n Ica ors
B5.2 Co . . Compliance
are being implemented, and how they are implemented and monitored. o .
____________________________________________________________________________________________________ Operations________.
B5.3 Description of practices used to identify environmental and social risks along the supply chain, /
----------- and -h?‘-“’-.th'?y-@r-e--”-“-F?l?-m?-”-t?-d- 9_n_d__rr_19[1_|t_qr_e_q._'_________________________________________.____ Index of Global Sustainability Standards Board (GSSB) GRI Sustainability Reporting Standards
B5.4 Description of practices used to promote environmentally preferable products and services /

when selecting suppliers, and how they are implemented and monitored.

Instructions: Yingfa Ruineng reported the information referenced in this Index in accordance with the GRI Sustainability Reporting
Standards from January 2024 to December 2024.

Information on:

General (a) the policies; and Referenced GRI 1: GRI 1: Standards 2021

Product Quality

Disclo-sure | (b) compliance with relevant laws and regulations that have a significant impact on the issuer Management
relating to health and safety, advertising, labelling and privacy matters relating to products and 9
........... S _e_ry_i(;?%_?l:o_\/_i(_j_eﬂ_a-n_d__n:]_e_tb_ofj_s_?f_r_e_d_r_e_s_s_.__________________-_______________________________ e Indicator Description Response Section
B6.1 Percentage of total products sold or shipped subject to recalls for safety and health reasons. /

GRI2:General Disclosures

Product Quality e

Management Organization Profile and Reporting Method
Comprehensive 2-1 Organization details About Yingfa Ruineng
R&D System s S : R - : o -
o . . . L i Upgrade and 2-2 Entities included in the organization’s sustainability reporting About this Report
B6.3 Description of practices relating to observing and protecting intellectual property rights. Ootimized T -
ptimize 2-3 Reporting period. frequency and contact About this Report
Innovaton -
____________________________________________________________________________________________________ Management_ . 2-4 Restatements of information /
ioti i Product ity
B | Deserption of Al assurance process and oAl B Vansgement | R External assurance !
B6.5 Description of consumer data protection and privacy policies, and how they are implemented  |Product Quality Activities and Workers
_____ ~____landmonitored. . .._...._...__...____.____Management o : ) ) :
. . 2-6 Activities, value chain and other business relationships /
Aspect B7: Anti-corruption - -
----------------------------------------------------------------------------------------------------------------------- 2-7 Employees Employee Rights and Benefits
(a) the policies; and Integrity and 2-8 Workers who are not employees /
General : . . . . . tyana ...
Disclo-sure (b) gomphancg with relevgnt laws and regulations that'have a significant impact on the issuer ~ |Compliance Governance
relating to bribery, extortion, fraud and money laundering. Operations PP . .
. . Improving Governance
Y SRt 2-9 Governance structure and composition Effecti
; ; ; ; ; Integrity and ectiveness -
B71 Number of concluded legal cases regarding corrupt practices brought against the issuer or its C - .
. . . . ompliance ~ A . ) Improving Governance
employees during the reporting period and the outcomes of the cases. Operations 2-10 Nomination and selection of the highest governance body Effectiveness
"""""""" T integrity and iy -
B72 Descnptlon of preventive measures and whistle-blowing procedures, and how they are Compliance 211 Chair of the highest governance body Improymg Governance
implemented and monitored. Operations . Effectiveness 3
""""""""""""""""""""""""""""""""""""""""""""""""""" Integrity and ~ ) ) . ) Improving Governance
B7.3 Description of anti-corruption training provided to directors and staff. (C)ompliance 212 Role of the highest governance body in overseeing the management of impacts Effectiveness
eratons_______._.. T ovi .
"""""""""""""""""""""""""""""""""""""""""""""""""""""" PEIEHOnS. 2-13 Delegation of responsibility for managing impacts Improylng Governance
A . . Effectiveness
spect B8: Community Investment e -
_______________________________________________________________________________________________________________________ ~ ’ ) - - Sustainable Development
2-14 Role of the highest governance body in sustainability reporting System
ngeral Policies on community engagement to ur)derstanq the r)eeds of the commupjties where the issuer / 215 Conflicts of interest @E&LB@%E
Disclo-sure | operates and to ensure its activities take into consideration the communities' interests. ~—~—|* - -
. . Sustainable Development
e e aiuiet Attty 2-16 Communication of critical concerns
B8 Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, S — System .
___________ culture, sport). 2-17 Collective knowledge of the highest governance body Improving Governance
B8.2 Resources contributed (e.g. money or time) to the focus area. / 218 Evaluation of the performance of the highest governance body :Er?fzrccff\i/\i/zgeisovemance
Part D: Climate-related Disclosures 2-19 Remuneration policies Improving Governance
____________________________________________________________________________________________________________________________ Effectiveness
0 Governance glimate Change 2-20 Process to determine remuneration /
_____________________________________________________________________________________________________ esponse .. . .
) Strategy Climate Change 221 Annual total compensation ratio /
____________________________________________________________________________________________________ Response = Strategy, Policy, and Practice
. Climate Change ~ TTUUmw -
(”I) ______ R |skManagement _________________________________________________________________________ Response 2-22 Statement on sustainable development strategy g;Jsttgmable Development
: Climate Change P . . Sustainable Development
(V) Metrics and Targets Response 2-23 Policy commitments System
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Indicator Description Response Section
301-1 Materials used by weight or volume /
012 Recycled input materials used Resource Manageme-nt
3013 Renewable products and their packaging materials Resource Manageme-nt

GRI 302:Energy
302-1

Energy consumption within the organization

Resource Management

Indicator | Description Response Section

2-24 Embedding policy commitments gustainable Development
_____ - 7 - ystem

2-25 Processes to remediate negative impacts /

2-26 Mechanisms for seeking advice and raising concerns gyss;csxable Development

2-27 Compliance with laws and regulations I(;itegrity and Compliance
..... perations

2-28 Membership associations Annual Special Topic

Sustainable Development

302-2 Energy consumption outside the organization /

3023 Energy inten5ity . . Resource Manageme-nt
3024 Reduction of energy consumption Resource Manageme-nt
302-5 Reductions in energy requirements of products and services Resource Manageme-nt

GRI 303:Water and Effluents

229 Approach to stakeholder engagement Systemn

2-30 Collective bargaining agreements /

GRI 3:Material Topics

3-1 Process to determine material topics gustainable Development
_____ ystem

3-2 List of material topics gustainable Development
_____ ystem

3-3 Management of material topics Sustainable Development

System

303-1 Interactions with water as a shared resource Resource Management
3032 Management of vvater discharge—related impacts Pollutant Management
3033 Water withdrawa-l- . . Resource Manageme-nt
3034 Water discharge" Resource Manageme-nt
3035 Water consumption Resource Manageme-nt

GRI 304:Biodiversity

Operational sites owned, leased, managed in, or adjacent to, protected areas

S04 and areas of high biodiversity value outside protected areas /
304-2 Significant impacts of actiVities products and services on biodiverSity /
304-3 Habitats protected or restored /
2004 IUCN Red List species and national conservation list spe-cies with habitats in /

areas affected by operation

GRI 305:Emissions

2011 Direct economic value generated and distributed /

2012 FinanCial implications and other risks and opportunities due to climate change Climate Change Response
201-3 Defined benefit plan obligations and other retirement plans Erenrf)elf)i}c/se Rights and
2014 FinanCial asSistance received from government / .

GRI 202:Market Presence

202-1 Ratios of standard entry level wage by gender compared to local minimum wage | /

2002 Proportion of senior management hired from the local community . /

GRI 203:Indirect Economic Impacts

203-1 Infrastructure investments and services supported /

2032 Significant indire-ct economic impacts . /

GRI 204:Procurement Practices

204-1

Proportion of spending on local suppliers

GRI 205:Anti-corruptio

Integrity and Compliance

305-1 Direct /Scope 1 GHG emissions Climate Change Response
3052 Energy indirect /écope 2 GHG"emissions Climate Change Resp-onse
3053 Other indirect /Scope 3 GHG emisSions Climate Change Resp.onse
305-4 Intensity of GHG emissions / . .
305-5 Reduction of GHG emission /

3056 EmisSions of ozone- depleting substances /ODS /

3057 Nitrogen oxides /NOX Sulfur OXides /SOX, and other Significant air emissions Pollutant Management
GRI 306:Waste

306-1 Waste generation and significant waste—related impacts Pollutant Management
3062 Management of Significant Waste related impacts . Pollutant Management
3063 Waste generated Pollutant Management
306-4 Waste diverted from disposal - Pollutant Management
3065 Waste directed to disposal Pollutant Management

GRI 308:Supplier Environmental Assessment

308-1

NeW suppliers that were screened by usmg enVironmental criteria

Supply Chain Management

205-1 Operations assessed for risks related to corruption 0
..... - perations

205-2 Communication and training about anti- corruption poliCies and procedures I(r)itegrity and Compliance
..... perations

205-3 Confirmed inCidents of corruption and actions taken /

GRI 206:Anti-competitive Behaviour

206-1 Legal actions for anti-competitive behaviour, anti-trust, and monopoly practices | /

GRI 207:Tax

207-1 Approach to tax I(r)itegrity and Compliance
..... - . . perations

207-2 Tax governance, control, and risk management I(r)itegrity and Compliance
..... . . . - . perations

207-3 Stakeholder engagement and management of concerns related to tax Integrity and Compliance

GRI 301:Materials

99

Operations

308-2

Negative impacts of the supply chain on the enVironment and actions taken

GRI 401:Employment

Supply Chain Management

401-1 New employee hires and employee turnover /

401-2 Benefits prOVided to full-time employees that are not prOVided to temporary Employee Rights and Benefits
_____ or part-time employees - B

401-3 Parental leave /

100



Anhui Yingfa Ruineng Technology Co., Ltd.

Indicator |

Description

GRI 402:Labor/Management Relations

Response Section

Indicator |

2024 Environmental, Social, and Governance (ESG) Report

Description

GRI 416:Customer Health and Safety

416-1 |

New suppliers that were screened using social criteria

| Response Section

| Products and Customers

416-2 ‘

Incidents of nor-f—compliance"concerning the health and safety im[:;acts of
products and services

GRI 417:Marketing and Labelling

417-1 ‘

Requirements for product and service information and labelling

GRI 418:Customer Privacy

418-1

Substantiated complaints concerning breaches of customer privacy and losses
of customer data

/

‘ Products and Customers

/

402-1 | The shortest notice periods regarding operational changes | /
GRI 403:Occupational Health and Safety
403-1 Occupational health and safety management system /
4032 Ha;ard identifica-t-ion, risk asse;sment, and i-r-1cident inves:c-igation /
4033 Occ-:.upational he;lth services . . . Emp-léyee Rights and"Benefits
403-4 Worker participation, consultation, and communication on occupational health /
_____ and safety B B
403-5 Worker training on occupational health and safety /
2036 Pro-r-notion of Wo-r-ker health ) ) Emp-l;)yee Rights and"Benefits
2037 Prevention and fﬁitigation of Bccupational health and sé-fety impacts"directly / - -

linked by business relationships

GRI 404:Training and Education

404-1 Average hours of training per year per employee Employee Rights and Benefits
404-2 Programs for upgrading employee skills and transition assistance programs Employee Rights and Benefits
p003 Per.éentage of erﬁployees rece-i-ving regular Berformance and career / - -

GRI 405:Divers
405-1

development reviews
ity and Equal Opportunity

Diversity of governance bodies and employees

Employee Rights and Benefits

Ratio of basic salary and remuneration of women to men

405-2 /
GRI 406:Non-discrimination
406-1 ‘ Incidents of discrimination and corrective actions taken /
GRI 407:Freedom of Association and Collective Bargaining
~ Operations and suppliers in which the right to freedom of association and
407-1 : o } /
collective bargaining may be at risk
GRI 408:Child Labor
408-1 ‘ Operations and suppliers at significant risk for incidents of child labor /
GRI 409:Forced or Compulsory Labor
409-1 Operations and suppliers at significant risk for incidents of forced or /
compulsory labor
GRI 410:Security Practices
410-1 ‘ Security personnel trained in human rights policies or procedures /
GRI 411:Rights of Indigenous Peoples
4111 ‘ Incidents of violations involving rights of indigenous peoples /
GRI 413:Local Communities
131 Operations with local community engagement, impact assessments, and /
_____ development programs B B B B
4132 Operations with significant actual and potential negative impacts on local /

communities

GRI 414:Supplier Social Assessment

4141 New suppliers that were screened using social criteria Supply Chain Management
414-2 Negative social impacts in the supply chain and actions taken /
GRI 415:Public Policy
415-1 /
101
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Appendix lll: GHGs Emissions Verificatian

Statement
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Appendix IV. Independent Assurance Report

China Chengxin Green Finance Technology (Beijing) Ltd. ("CCXGF") has been engaged by Anhui Yingfa Ruineng Technology Co.,
Ltd. ("Yingfa Ruineng") to perform an independent assurance of the sustainability information disclosed in Yingfa Ruineng’s 2024
Environmental, Social, and Governance Report (the "ESG Report"). This assurance report articulates our findings, providing insight

and clarity for stakeholders and users of the ESG Report.

Independence and Competence

CCXGF is a reputable independent third-party firm that specializes in providing green financial services. The assurance team
comprises seasoned professionals with extensive expertise in the Environmental, Social, and Governance (ESG) sector and a
comprehensive understanding of the AAT000ASv3, enabling them to conduct thorough ESG verifications. Importantly, neither
CCXGF nor the assurance team maintains any business relationships with Yingfa Ruineng, its directors, or senior management.
Furthermore, robust measures, such as internal firewall isolation, are implemented within CCXGF to eliminate any potential

conflicts of interest with Yingfa Ruineng. This ensures the integrity and independence of the assurance process.

Yingfa Ruineng’s Responsibilities

Yingfa Ruineng is tasked with preparing the ESG report in alignment with the Sustainability Reporting Standards established by
the Global Reporting Initiative (GRI), as well as the disclosure recommendations of relevant regulatory authorities. In addition,
Yingfa Ruineng must follow the assurance scope agreed upon with the assurance provider by providing the assurance provider
with all necessary documents and materials required for the assurance process. It shall also have a robust management and
monitoring system in place for assurance performance indicators to ensure that performance data remains consistent across all

types of disclosure documents post-assurance.

Assurance Provider’s Responsibilities

In accordance with applicable assurance standards and the agreed-upon scope of work with Yingfa Ruineng, CCXGF is
responsible for conducting assurance procedures on the subjects addressed in Yingfa Ruineng’s ESG Report. This process
involves a thorough evaluation of the assured subjects through internal control assessments. Subsequently, CCXGF shall issue an

independent assurance report for the exclusive use of Yingfa Ruineng’s Board of Directors.
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Basis for Assurance

CCXGF has conducted a Type 2 Moderate-Level Assurance engagement on Yingfa Ruineng’s 2024 ESG Report, in strict
compliance with AAT000ASV3.

Subject Matters and Scope

* Evaluation of Yingfa Ruineng’s ESG Report compliance with AA1000's four core principles (Inclusivity, Materiality,
Responsiveness, and Impact);

* Reliability and quality assessments on selected performance indicators;

» The assurance boundaries are generally aligned with the consolidated financial reporting scope of Yingfa Ruineng, with
adjusted coverage for specific performance indicators.

Procedures

To ensure the effective implementation of the assurance engagement, CCXGF has developed a detailed assurance action plan
and timeline, conducting the review with strict objectivity through the following procedures:

* Assessed Yingfa Ruineng’'s adherence to AA1000 principles, and reviewed stakeholder engagement practices and operational
workflows based on collected evidence;

» Conducted sampling audits on key performance data and evaluated their reliability and quality;
¢ Independently recalculated the selected performance data; and

* Performed supplementary reviews where CCXGF believed necessary.

Conclusions

CCXGF has determined that Yingfa Ruineng’s 2024 ESG Report exemplifies complete adherence to the principles outlined in
AAT000ASv3. This conclusion is supported by the following findings:
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Adherence to AA1000(2018) Principles

Inclusivity: Yingfa Ruineng places emphasis on stakeholder communication. Through the implementation of the Y-MODEL
system, it collects and analyzes stakeholder demands and expectations, effectively identifying their key concerns. Furthermore,
Yingfa Ruineng integrates the requirements of its core stakeholders into its management processes, ensuring that the ESG report
aligns with the inclusivity principle.

Materiality: Based on the primary concerns of its stakeholders, Yingfa Ruineng has conducted a comprehensive assessment
of materiality issues, integrating its unique industry characteristics, strategic development planning, and the impacts on the
economy, environment, and society. Furthermore, the company has established a sustainable development framework that
ensures the ESG report adheres to the principles of materiality.

Responsiveness: Yingfa Ruineng has addressed the significant sustainability issues raised by its stakeholders in its ESG report.
Furthermore, this report adheres to the principles of responsiveness.

Impact: Yingfa Ruineng has performed impact assessments of important sustainable issues, identified and evaluated climate risks
and opportunities, which helps enhance its ability to withstand climate change risks. The ESG report meets the requirements of
the principle of impact.

Quality of the Specific Performance Data in the ESG Report

* Total carbon emissions (Yibin Yingfa Deyao Technology Co., Ltd., and Yibin Yingfa Dekun Technology Co., Ltd.)
* Direct emissions (Yibin Yingfa Deyao Technology Co., Ltd., and Yibin Yingfa Dekun Technology Co., Ltd.)
* Indirect emissions from energy (Yibin Yingfa Deyao Technology Co., Ltd., and Yibin Yingfa Dekun Technology Co., Ltd.)

* Indirect emissions from other energy sources (category 1, category 7 and category 11) (Yibin Yingfa Deyao Technology Co., Ltd.,
and Yibin Yingfa Dekun Technology Co., Ltd.)

* Number of patents granted within the year (consolidated scope for Yingfa Ruineng)

* Purchased electricity (Yibin Yingfa Deyao Technology Co., Ltd., Yibin Yingfa Dekun Technology Co., Ltd., and PT BINTAN
CELLULAR INDONESIA)

* Tap water consumption (Yibin Yingfa Deyao Technology Co., Ltd., Yibin Yingfa Dekun Technology Co., Ltd., and PT BINTAN
CELLULAR INDONESIA)

Through our procedures, we confirm that the specified performance indicators contain no material misstatements.
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8.Limitations

* The lack of internationally standardized methodologies for evaluating and measuring non-financial information results in
variations in acceptable assessment approaches and measurement techniques, which can impact the comparability of data
across assurance institutions.

* The CCXGF team’s assurance was explicitly confined to the key performance indicators identified in this assurance report,
excluding other ESG metrics.

* The review process was conducted solely through interviews with Yingfa Ruineng’s internal management and the verification
of documentation, and it did not include consultations with external stakeholders.
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Appendix V. Reader Feedback Form

Respected readers:

Thank you for reading this report. We appreciate and look forward to your feedback. Your opinions and suggestions are important
for us to continuously improve corporate ESG information disclosures and promote corporate ESG management and practice.

Welcome and sincerely thank you for your valuable opinions!

1. Your overall assessment of our ESG performance is:

[0 Excellent [0 good [ average [ bad O very bad
2. Your overall assessment of this report is:

[0 Excellent [0 good [ average [ bad O very bad
3. What do you think of our performance in communication with stakeholders?
[0 Excellent [0 good [ average [ bad O very bad
4. What do you think of our performance in sustainability?

[0 Excellent [ good [ average [ bad O very bad
5. What do you think of our performance in green development?
[0 Excellent [ good [ average [ bad O very bad
6. What do you think of our performance in digitalization?

[0 Excellent [ good [ average [ bad O very bad
7. What do you think of our performance in social contribution?

[0 Excellent [0 good [ average [ bad O very bad

8. What are your opinions and suggestions for our ESG performance and this report?
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